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ABSTRACT 

Questionnaire responses were reported from 37 state 
vocational rehabilitation agencies, eight rehabilitation agencies for 
the blind, and vocational rehabilitation agencies in Guam and Puerto 
Rico which described what the agencies were doing in cooperation with 
state programs for the mentally retarded (MR) . The first section of 
the questionnaire required respondents to list all programs for the 
mentally retarded with which the agency was concerned and to identify 
the extent of involvement, while the second section asked for a 
detailed description of one program which the agency considered 
effective or promising. The 39 general vocational rehabilitation 
agencies reported involvement in over 650 programs for MR 
individuals. Approximately one- third of such programs were connected 
with special education and local school systems, while the majority 
of the rest of the programs involved sheltered workshops or some 
other kind of rehabilitative facility. Data were reported on the 
amount of vocational rehabilitation funds expended for such programs, 
the number of vocational rehabilitation staff assigned to them, and 
the number of MR people served. The responses from individual 
agencies are included in addition to summaries of all reported data. 
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Reports on ma jot developments ejecting rehabilitation pro- 
gnams axe one of the activities of the Interagency Project, 
jointly sponsored by tht National Rehabilitation Association 
and the Council of State Administrators of Vocational Re- 
habilitation and assisted by a Social and Rehabilitation 
Service Grant. 

The purpose. of this project is to assist State. Administrators 
of Vocational Rehabilitation in the planning and provision of 
rehabilitation services to disabled and other disadvantaged 
people in cooperation mJh other, agencies p emphasizing de- 
livery systems at the local level so that services utiJUL be 
available, accessible, adequate and acceptable to the consumer. 

The Rehabilitation Interagency Focus Reports arc more com- 
prehensive in scope than the briei reports made in the Re- 
habilitation Interagency focus Bulletins on areas and activities 
having import {or the rehabilitation program. Reports are 
published {ram time to time on programs of special significance 
for the rehabilitation of disabled and other disadvantaged 
people. 
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STATE VOCATIONAL REHABILITATION INVOLVEMENT 
IN PROGRAMS FOR THE MENTALLY RETARDED 



Introduction 

In July, 1972, questionnaires asking what the State vocational 
rehabilitation agencies are doing In cooperation with state progress for 
the mentally retarded were sent to the fifty states, the District of 
Columbia, Guaa, Puerto Rico and the Virgin Islands. In states where there 
Is a separate agency for the rehabilitation of the blind, the questionnaire 
was also sent to that agency. 

The questionnaire consisted of two Schedules. Schedule #1 
provides for listing all the programs for the Mentally retarded In the State 
with which the vocetional rehabilitation agency is concerned and identifying 
the extent of vocational rehabilitation involvement. Schedule #2 provides 
for a aore detailed description of one program in the State which the agency 
considers effective or promising. 

Replies were received from general agencies in thirty-seven states, 
Guam and Puerto Rico. In addition, the Virgin Islands Division of Vocational 
Rehabilitation reported that it has submitted a cooperative proposal to the 
Department of Education* There is a possibility that this agreement may have 
been completed in 1972. 

Eight replies were received from the separate agencies for the blind. 

The data provided by the general agencies and agencies for the blind 
are reproduced in this report. A summary has been made of some major highlights. 
Not all schedules were complete or comparable as to data so summary data reflect 
an order of magnitude rather than precise figures. 

The appendix includes the questionnaire and aome material on the 
Wisconsin Occupational Adjustment for the Mentally Retarded. 
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The 39 general vocational rehabilitation egencles which 
replied reported well over 650 program for the mentally retarded in 
which they are involved. Fourteen percent of the prograee are operated 
exclusively by the vocational rehabilitation agency. Ten percent are 
operated exclusively by State progress for the mentally retarded and 
thirty-one percent under other auspices. Almost half of the program* 
(45%) are operated by the Stete vocational rehabilitation agency in 
cooperation with another public or private agency. 

The following table depicts the number of programs with which general 
State vocational rehebilitetion ageaciea are Involved by Stete and by the 
auspices under which a program is operated. 

Not all of these programs are limited to the mentally retarded. 
However, all of them serve the mentally retarded end in most of the programs, 
this is the predominant disability. 

There is not sufficient information to be precise in classifying 
the programs by type. It eppears, however, that well over one-third of 
them ere connected with special education and local school systems. State 
institutions (Stete hospitals or State schools) are involved in many, but 
not all States. The bulk of the rest of the programs are sheltered workshops 
or some other type of rehabilitation facility. 

Data were requeated on the amount of vocational rehabilitation 
funds expended for these programs, the number of vocational rehabilitation 
staff assigned to them and the number of mentally retarded people served. 
These data appear on the Individual schedules which follow. They have not, 
however, been summarised in tabular form in this report since many entries 
were Incomplete. 

It is interesting to note, however, that even with incomplete 



data, it is obvious that, in the general agencies reporting, at least 
$47,000,000 is being expended for these progress from vocational 
rehabilitation funds, that over 2,000 vocational rehabilitation staff 
are assigned to work in them and that veil over 125,000 mentally retarded 
people are served by State vocational rehabilitation agencies in these 
programs* 

The schedules on effective or promising programs returned 
by the general agencies and by the several agencies for the blind are 
contained in this report* 

Various organisational patterns and financial arrangmments 
are represented in the programs described, and all degrees of cooperation* 
The term, M third party" appears in several descriptions and its use in 
relation to a cooperative program in which a State vocational rehabilitation 
agency is engaged may be unfamiliar to those not involved In the 
administration of a State vocational rehabilitation program* It refers 
to a situation where all or part of the State share for meeting a vocational 
rehabilitation grant is made available by a State or local public agency 
other than the State vocational rehabilitation agency and yet the 
expenditures are made In accordance with the State plan for vocational 
rehabilitation* 

Agencies for the blind, of course, focus on serving the blind* 
This does not preclude serving the blind who also have another disability 
such as mental retardation* The schedules reproduced provide a variety of 
examples of' programs serving mentally retarded people who are blind* 



Program for the Mentally Retarded 
In Which General Vocational 



State 


uperated 
by the 
»ft Agency 


Operated 
by State 
Program 
for MR 


Operated 
by Other 
Auspices 


Operated 
in 

Cooperation 


ALABAMA 


- 


- 


- 


4 


ALASKA 


- 


3 


3 


3 


ARIZONA 




4 


4 


1 


ARKANSAS 


- 


- 


- 


4 


CALIFORNIA 


- 


- 


- 


31 j 


CONNECTICUT 


- 


12 


14 . 


1 ' 


FLORIDA 


- 


4 


50 


- 


GEORGIA 


16 


- 


12 


1 j 


GUAM 


- 




- 


3 j 


ILLINOIS 


- 


- 


10 


11 j 


INDIANA 






17 


2 j 


IOWA 


14 


- 


45 


2 1 


KANSAS 


3 


- 


5 


1 


KENTUCKY 


- 


2 


1 


1 


LOUISIANA 


13 


- 


- 


9 J 


MAINE 


- 


1 


4 


1 1 


MASSACHUSETTS 


- 


2 


- 


2 1 


MICHIGAN 


2 


1 




30 1 


MINNESOTA 


X 


1 


7 


4 1 


MISSISSIPPI 








2 1 


MISSOURI 








7 1 


NEBRASKA 




15 


4 


1 1 


NEVADA 


Mi 






4 J 


NEW HAMPSHIRE 


1 






2 1 



TOTALS 



31 



27 



54 



29 



21 



19 



61 



22 



13 



20 
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State 


Operated 

bv tha 
VR Agency 


Operated 

hv Stat* 

Prograa 

for MR 


Operated 
oj uwne& 
Auspices 


Operated 

1 n 
XD 

Cooperation 




NEW MEXICO 


- 


- 


5 


2 


7 


NORTH CAROLINA 


33 


- 


- 


79 


112 


OHIO 


- 


19 


3 


13 


35 


OREGON 


- 


- 


1 


3 


A 


OKLAHOMA 


- 


3 


- 


2 


5 


PUERTO RICO 


1 


- 


1 


- 


2 


SOUTH CAROLINA 


4 


- 


- 


28 


32 


TENNESSEE 


- 


- 


4 


7 


11 


TEXAS- 


- 


- 


- 


5 


5 


UTAH 




1 


13 


20 


34 


VERMONT 


— 


— 


- 


1 


1 


VIRGINIA 








10 


10 


WASHINGTON 


i 


- 


- 


3 


4 


WEST VIRGINIA 


i 






2 


3 


WISCONSIN (sc 


se notes) 


















TOTALS 


90 


68 


203 


300 


661 



Notes- 

The program in the Virgin Islands is not yet m operation* 

Wisconsin DVR provides services for the MR in all of its ten 
districts* This is done in cooperation with local education agencies operating 
secondary level special education progress, and with the Division of Handicapped 
Children in the Department of Public Instruction* In some schools, they provide 
occupational adjustment program services to the MR but without any contractual 
agreement between the local school agency, the Division of Vocational 
Rehabilitation and the Division of Handicapped Children* (See appendix for 
description of Wisconsin Occupational Adjustment Program for the Mentally 
Retarded ♦) 

Some other States understate the number of programs* For 
example, Texas identifies its cooperative programs with local schools as a 
single program in Schedule #1 but Schedule #2 indicates 225 agreements with school 
districts* 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Alabama . Agency; Vocational Rehabilitation 

1. Name and Location of Program: 

T ^ Davis Occupational Training Unit (DOTU) is an extension cf the 
"Children's Center, 310 N. Madison Terrace, Montgomery, Alabama anff 
originated in 1960 as one of tha research and demonstrated project 
classes coordinated by the University of Alabama* 



2* Description of Program: 

DOTU la operated Jointly by VRS and Special Education with funding 
from the state and local government aided by the federal government. 
The overall purposes of DOTU are to seek out and admit for personal, 
social, and vocational adjustment training, young people from age 

14 through 21 f on a non-discriminatory basis, with educational 

deficiencies Who are considered educable and can otherwise be prepared 
for the world of work. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 92,301 



(b) Other (Specify) $ 28,610 

Montgomery County 

Board of Education 

(c) Total $ 120,910 



4, Age levels of mentally retarded served by vocational rehabilitation* 

Ages 14 through 21 

5* Other characteristics of population served: 

The population Is comprised of approximately 43 males and 34 females 
with a high percentage of Integration (actual figure not available)*' 

All clients with the exception of approximately 4% that are 

functionally educable mentally retarded are within the educable 
mentally retarded IQ range of 55-80, Approximately 881 are multiply 
handicapped to some degree by such defects as speech disorders, 
hearing loss, visual loss, CP and spasticity « The population age 
range is 14 to 21 with the average age being 15*2* 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

VRS, Department of Pensions * Security, Local School Sgtgg in 
surrounding area. Local Association for Retarded Children, Health 
Department, self -referrals, interested individuals, etc, 



7. Number and type of staff: 



VR 



(1) 


Administrator 


(1) 


Frograa Coordinator 


(1) 


Clark-stenographer 


<1> 


Bookkeeper 


(1) 


Vehicle Driver 


(1) 


Music-Therapist 


(3) 


Evaluator Counselors 


<i> 


Speech Therapist 


(l) 


Instructor Aide 


(i) 


Placement Counselor 


(l) 


VRS Liaison Counselor 



Other Agency 
(5) Special Education Teachers 



8* Services provided: 

By VR By Other Agency 

Evaluation Functional Academics (Reading, math, 

driver education, health, orientation, 

Vocational Adjustment Services physical education, social stud ies) 

Counseling Transportation (buses) 

Placement and follow-up 



Other services, such as physical 
restoration, normally provided 
by VRS* 
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W-l'HULK »2 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

All cooperative school programs are operated as rehabilitation facilit ies • 
If further facilities ere needed following completion of the school 
program, an individual aty be considered for "regular" rehabilitation 
facilities. Extensive utilisation of the Central Alabama Rehabilitation 
Center and Goodwill Industries of Montgomery has been made in providing 
services to the handicapped individuals from DOTU. 



10* Coordination with other agencies: 

Both VR Liaison Counselor and school staff members strive for cooperati on 
and coordination with other agencies. Most interaction occurs with 
Department of Pensions and Security, Health Services Inc., Community 
Action, State Crippled Children Service, Montgomery Children's Center 
and Mclnnis School for retarded Children. The local colleges and 
universities provide some services such as speech and hearing evaluations. 



11* Evaluation: 

The program, both vocationally and academically, has progressed In the 
last three years. CARP standards have been reviewed and the school 
has geared Itself for accreditation within the next fiscal year. The 
students are learning more academically as a result of Improved teaching 
staff. Permanent placement Is increasing as is the caliber of the 
placement, as a result of better evaluation and adjustment training methods. 
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SCHEDULE iH (CONTINUED) 



12. Future Plans: * 

In gjggjg to DOTU. an ongoing systems review will be Initiated 

to continuously monitor progra ms and their effectivene ss. Thl« irin 
allow for modific ation as needed. An Improved in-service training 



program Is being planned to aid t e achers and counselor/evaluatcrs in 
achieving and maintaining higher p rofessional levels, jjew vocational 
training programs are i n review and plans are being made to enlarge 
the vocational curriculum in the n e ar future. The academic department 
Is studying new methods and techniques, as well as materials, for use 
with special children in hopes of strengthening further Its program. 

for the state, the re are presently 7i out of a total of 127 

school systems that ha ve joined with Rehabilitation ln the cooperative 
effort of rehabilitation of the mentall y retar ded. Plans for the 
future Include the exp ansion of existing cooperative programs and 
developing cooperative programs within the systems where none exist. 
VRS Is .joining Mental Health and Department of Pensions and Security 
in developing workshop s for the retarded In several areas of the state . 
In additio n, Rehabilitation will continue to work with Mental Health 
In the development of facilities ln each of the regional centers as 
they are co nstructed. Two of these centers are completed and three 
others are J a the planning stages. 



Signature 



Title 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Alaska Agency : Office of Vocational Rehabilitat ion 

1* Name and Location of Program: 

Anchorage Borough Special Education Department 

Anchorage , Alaska 



2. Description of Program: 

The portion of the program involving V. R» is the Woik-Study Program fo r 
high school youth. V. R» demonstrated the efficiency of such a program 
via expansion grant and the Borough has now picked up all costs except 
for physical restoration and payment of training fees if needed. We 
have one counselor half-time in Anchorage, one 1/4 time in Juneau and 
Fairbanks » 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 24,000 

(b) Other (Specify) 93,000 

Borough Staff Costs 



(c) Total $117,000 

4. Age levels of mentally retarded served by vocational rehabilitation. 
14 - 21 years of age» 

5. Other characteristics of population served: 

Both girls and boys are served. The level of retardation ranges from 
severely to mildly retarded with a large percentage having secondary 
disabilities, i» e.» hearing loss, visual loss, speech problems, 
mobility problems, psychiatric and social problems, 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

..R eferrals to the program are to the Borough Special Kducation 
Department frnm teachers T physicians,, Child Study Cen ter T 
Public Health. Social Welfare, etc. 



7. Number and type of staff: 

Other Agency 

Anchorage: (A 1/2) Work study teachers 

(1) half- time Counselor (1) Administrator 

(1) 1/6-time Supervisor 



8. Services provided: 
By VR 

Evaluation and Planning 

Physical restoration includ ing 
psychotherapy; reading therapy; 
speech therapy; tutorial or 
on-the-job training fees; 
specialized equipment o r clothing, 
tools and supplies. \ 



By Other Agency 

1/2 day academic training; 

field placements 

1/2 day in local industry and 
service occupations for job 
tryouts, work experience and 
vocational training* 



ERIC 
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SCHEDULE n (CONTINUED) 

9. Utilization of rehalibitation facilities: 
S heltered workshops are used p r imarily only for diagnostic evaluations. 
CpmnunUv employers are consi d ered more appropriate and realistic fnr 
work evaluation % j ob trvouts and on-theHob training. 



10. Coordination with other agencies: 

Extensive use is made of Alaska Treatment Center for Childrep and 

Adyiltg. Langdon Psychiatric P linic and Child Study Center for a dditional 
diagnostic and trea tment sery^ ?fft 



11. Evaluation: 

We believe that a n excellent work-study program has resulted from the 
Expansion Grant exp erience. The Borough school system has now assumed 

the bulk of all cost s of the program with the exception of those 

specialized servi ces unique to Vocational Rehabilitation . Placement 
in competitive employment has been excellent, 
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SCHEDULE y/2 (CONTINUED) 



12 . Future Plans: 

The program is continuing to grow slowly but steadily. The prototype 
of this program is being used (starting this fall) in working with 
classes of deaf students . (Heretofore, deaf students have been sent 
to the "Lower 48" for education due to the dearth of resources for 
them here.) In addition, the program for the MR y s is being extended 
to other communities in the state, j. e.. Bethel, Nome* etc. The same 
prototype is currently being used in a high school dropout program in 
the Anchorage Borough with good results, 



Remarks : 



Signature 



Title 



Date 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

State: Arisen* Agency: Division of Vocational Rehabilit ation 

1. Name and Location of Program: 

Vocational Training and Education Program (VTEP) 

located on the grounds of the University of Arizona 
Tucson , Arizona 

2. Description of Program: 

VTEP is a cooperation multi-agency educational program, I* i. only one 

of a continuum of services offered to school adaptive and special 

education student/ trainees and is directed toward acquisition of 
persor-1 and vocational adjustment skills which will allow integration 
into a normal work atmosphere. Its services are nr<rei<j«d in a work ing 
environment with emphasis in the beginning being one of the acquisi' <on 
of social, cultural and interpersonal skills : work skills taught 
concomitantly. — " ft 



3. Estimated cost for fiscal 1973: 

Amount 

(a) Vocational Rehabilitation $ 128,683 

(b) Other (Specify) $ 58,873 

Vocational Education 



< c > Total $ 187,556 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 - 20 years of age* 

5. Other characteristics of population served: 
(As in Description of Program) 
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SCHEDULE #2 (CONTINUED) 



6# Sources of referral: 

Sane as those listed in Item 10. 



7* Number and type of staff: 

VR Other Agency 

(8) Vocational Instructors 



(2) Counselors 



8. Services provided: 

By VR By Other Agency 

Individual and Group Counseling ( The participating agencies prov ide 

Personal and Vocational Adjustment VTKP with the services listed to 

En t ry Level and Skill Training in the left.) 

six vocational areas: automotive, 

metal, wood, clothing management , 

food management, and of fie* education. 

Evaluation of all aspects of train ee 

work behavior 

Research concerning trainees throu gh 

the VERIFY system 

Transportation 

Lunch Programs 

Supplies 

Student Advisor Guidance and 

Admlnis t rat ion ^_ 

Placement in local jobs 
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9. Utilization of rehabilitation facilities: 
University of Arizona Rehabilitation Center 



schedule n (continued) 



10 * Coordination with other agencies: 

The following agencies participate in VTEP: 

- Arizona State Division of Vocational Education 

- Arizona Division of Vocational Rehabilitation 

- Amphitheater School District 

- Sunnyside School District 

- Tucson School District No* 1 

- Rehabilitation Center, College of Education , University of Arizona 



11. Evaluation: 

Several factors combine to nake the VTBP's objectives and goals 

attainable . One of the most important variables is the "ideal" ratio 
of staff to trainees; there is one Vocational Instructor to 7 - 10 
trainees and one counselor to 20 - 25 t linee/clients. The VTEP is 
unique in that counseling (individual and group) is coordinated with 
the work training at »as to enable the trainees to develop better 
self-confidence and work ha bits in keeping the employment standards 
of today* 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 



Remarks: 

Part * of Schedule Ql vara prepared at the Interagency Project from 
a copy of the VTE? program provided by the Arizona Division of 
Rehabilitation, These are- Daacription of Program, other characterist ics , 
Sources of Referral, N u mber and type of staff. Services provided, 
Utilization of rehabilitation facilities, Coordination vith other 
agencies and Evaluation. 



Re-emphasis must be given to Item 3- it reads- "Estimated cost f or 
fiscal 1973" unlike all the other questionnaires in which I; m 3 is 
concerned vith 1972 expenditures. 



Signature 
Title 



Date 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Arkansas Agency: Rehabilitation Service 

1. Name and Location of Program: 

Rehabilitation Service Facility 

Siabeamorean Road 

(Located on the grounds of the Arkaiu» 
Conway, Arkanaaa 72032 Children's Colony) 

2. Description of Program: 

A program of comprehensive evaluation, personal adjnatment, and prevoc- 
ational services for mentally retarded young adults • Emphasis la on 
the determination of vocational potential, and on the provision of 
services designed to increase the possibilities of satisfactory vocational 
and life adjustment of the clients* When evaluation indicates potentia l 
for habilltation, clients may be provided any service or services normally 
provided by the rehabilitation agency nhich may be determined by the 
staff as necessary to achieve the established goals. 



3. Total cost during fiscal 1972; 

Amount 

(a) Vocational Rehabilitation $ 285,194.00 

(b) Other (Specify) $ 94,000.00 

Services provided by 
Arkansas Children's 
Colony 

(c) Total $ 379,194.00 

4. Age levels of mentally retarded served by vocational rehabilitation. 
15 to 26 years of age (at this facility). 

5. Other characteristics of population served: 

Clients must have a legally established diagnosis of mental retardati on. 
They may have any other disabling condition or a combination of disabilities 
in association with mental retardation, provided the combination of 
disabilities does not Impose handicaps of such severity as to rule 
out the possibility of habilltation. Clients have been served in the 
facility irtio have had, in addition to mental retardation, neurological 
impairments, behavioral disorders (including delinquency), orthopedic 
disabilities, blindness, etc* 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Clients are admitted to this facility only upon direct referral frog 
the Children's Colony at Cower or on application for adnieslon. with 

appropriate documentati on, by a Rehabilitation Service agency 

counselor* 



7. Number and type of staff: 
VR 

(2) Proyra» Supervisors 

(1) Physician 

(4) Rehabilitation Counselors 
(•1) Psychiatrists (Consultant! 

(5) Vocational Bvaluators 

(5) Instructors 

(4) Secretaries 

(IS) House Parents ~~ 

(6) Maintenance 



(42.1 Total Manyears) 



8. Services provided: 
By VR 

Diagnosis 

Counseling 6 Guidance 

Vocational Evaluation 

Personal and Vocational Adjustaent 
Physical Restoration Service 
Training and Training Materials 
Maintenance 

FlacMMt ana riaceaent EquIp5enE~ 

Follow-up 

transportation " 

Other Services found by diagnostic 

study to by necessary for 

habilltation. 



Other Agency 

(Part-tine) 

Physician 

Nurses 

Dentist 

Pharmacist 

X-Ray Technician 

Maintenance Staff 

Cleric! Staff ~~ 

Supply Room Staff 

Grounds Staff 

Cottage Life Staff 

Laundry Staff : 

Recreation 

Pood Service 
Laboratory Technician 
(15.45 Total Manyears) 

By Other Agency 

Referral Services 

Psychological Services 

Social Services 

Medical Services & Dental Services, 

including drugs* 

Maintenaace-Rooii 6 Board S Dormitory 

supplies 

Transportation 

Building & Grounds Maintenance, 

including Janitorial 
Recreation 
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SCHEDULE »Z (CONTINUED) 



9. Utilization of rehalilitation facilities: 

This facility utilizes Independent Living Home in the Conway area for 
supervised living. The facility also uses the Easter Seal and Goodwill 
Workshops in Little Rock and Job tryout and placement. Other utilizati on 
or workshops by faculty counselors is Unpractical because of distance 9 
but recommendations for workshop utilization are made to sponsoring 
agency counselors, upon return ot the clients to the home community. 



10. Coordination with other agencies: 

As a matter of actual practice, coordination with agencies other than 
Mk-dds is carried on with at least the following agencies: 



il social services 
b. Department of Education 



<T. juvenile service! 
d. State College of Arkansas 



~Tl Medical Center 
j. Mental Health Service 



Tl Independent Living Service 
1. Petit Jean Vocational Tech. Sch. 



e. 
f. 



Aricansas roiytecnnicai college 
Employment Security Division 
Crippled children's Division 
Public Health Service 



various community services and 
volunteer groups. 



8* 
h. 



m. 



11* Evaluation: 

^^j* * g€ ? te8t v * lue ° f thls _P g °g gaa toward rehabilitation of 
mentally retarded clients lies in the fact that It provides opportunity 
for long term, continuing evaluatio n of client potential which cannot 
be oixerea oy trie ren&bi.utation counselor in the usual manner of 
services to clients. Clients may be evaluated in this facility for 
as long as necessary, up to 16 months. During this time problems which 
are identified may be treated. These problems may be in any of the 
areas of personal adjustment, work attitudes, work habits, etc. 
Involvement in this program for the institutional resident frequently re - 
suits in accelerated maturity, improvement in motivation, Improved 

s elf-image, and new desires for independent living. 

clients witn vocational potential are frequently "work-ready" on 
discharge from the facility. A great deal of the strength of this progr am, 
of course, lies with the operational staff. In April of 1972, this 
facility received continuation of accreditation by the Comisslon on 
Accreditation on Facilities, a major accrediting agency. Among other things, 
the accreditation report made note of the effective working relationship 
with the Children's Colony, commended the Unit for Improvements in 
operations in virtually every area of work since its 1969 review, and contended 
the staff for those innovative approaches to delivery of services. CARP 
recommended that some method be developed whereby the Unit could share its 
innovations, already developed, through development of a system of written 
reports to be Issued under the aegis of the Rehabilitation Service. Probably 
t he principal weakness of the program is the inability to assure adequate 
follow-up and follow-along services for the clients served by the Unit, 
making it difficult to determine the lasting effectiveness of the program. 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 

At the present tiae It is anticipate that the pro»r— «t this facility 
will be continued at about the nam* level of operation, in go far mm 
wber of clients anrtmd. staffing, pattern, etc. Igrovoeant in the 
jgljvag of service i« a com tent concern of the Agency and of the etaf f . 
Every effort is gade to iaprove the service throuth in-service tralnlna . 
Staff nenbera have all availed the—olvos of additional profeeeional 
training through atudiea at the local State College. It la likely that 
any expanded program will be carried on in another location. possibly 
through the eetabliah— nt of a similar facility on the grounda of one o f 
the other "Children's Colony". Also. In addition to the Proaraa in the 
Conway Facility, stellar services are being provided at the Benton 

Rehabilitation Facility, where the retarded are able to receive 

essentially the same services as provided in this facility. 



Remarks : 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: California Agency: Department of Rehabilitation 

!• Name and Location of Program: 

Residential Rehabilitation Center for the Mentally Retarded 

Agnews State Hospital, San Jose, California 95114 



2. Description of Program: 

The program has attempted to demonstrate the feasibility of applying 
vocational rehabilitation concepts in a residential state hospital 
setting for sm ^i* to moderately retarded adolta with long histories 
of Institutionalization. The goals are: 1) to provide an individualized 
program for each student to maximize development, and 2) to rehabilit ate 
as many as possible into competitive employment f sheltered employment, 
or gainful homebound work. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $839,940 

(b) Other (Specify) 



(c) Total $ 839,940 

4. Age levels of mentally retarded served by vocational rehabilitation. 
18 - 70 years of age ; average age is 38 veara. 

5. Other characteristics of population served: 



ooa man; women. 

History of institutionalization! 


average. 15.9 yaara 


Time spent In Asnevs programs: 


syerege. 2.3 years 


10* average. 42. 


Race: Caucasian. 92Z; Black. 41: 


> Othar. 4X. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

State hospitals for the mentally retarded 

Regional centers (admission centers for state hospitals) 
Community referrals 



7. Number and type of staff: 
VR 

(1.7) Administrative 

(3) Rehabilitation Counselor 



8. Services provided: 
By VR 

In^take. Evaluation 

Counseling tnd program planning 

Social adaptation 

Vocational training 

Recreational training 

Job placement 



(.5) 

or 

( 3D 



Other Agency 
Social Worker 



Occ, Ind«, Rec. Therapists 
Group Leaders 

(1) Librarian 

(1) Auto Equipment Operates 



(6) 
(.5) 



Clerical 
Physician 



Psychologist 
Nursing Staff 



(.7) 
(13) 
W 

(.7) 

(1.5) Social Worker 
(5) Workshop Staff 



Occ. Therapist 
Teacher 



(1.5) Clerical 

By Other Agency 
(Agafitt Sta te Hoapltal) 

- Housekeeping and **in+mr>*n*+ 

- Fqp4 StPEtfig 



- Night Shif t Nursing 



- Medical Dlagnoaia gltf Traafmfr 

m±\j Ccamitlim ft Co— hiiHj Placement 



Pollow-up 
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SCHEDULE til (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Public tr a n sport utilities for training in me of public transportation . 

Co— unity workshops. 

Co— unity volunteer organizations. 



Family care homes end half -way' houses . 



Employers for on-the-job training. 



10 • Coordination with other agencies: 

Department of Public Health Regional Center program for case finding, 
referral, and f— lly counseling. 

Department of Social Welfare for social work staff for locating alterna te 

care homes. " ~~ " 

Department of Human Resources Development (Bmploymsnt) for help In job 

placement • " — 

H °P e for Retarded Children for workshop services. 

Goodwill Industries for workshop services . 



11. Evaluation: 

Almost half of the students who complete the program are rehabilit ated . 
At follow-up t 75* of those rehabilitated are still —ployed. 

wages average $1.08 per hour, with range of 17« to $2.10. 

Estimated yearly net economic benefit to state $250,000. 

Parents of the re tarded show favorable attitude In assisting graduates 

to adjust to co— unity living. 
Mentally retard ed who finish the grogr— successfully are more involved 

in recreation and socialising. 
When asked to st ate assets and liabilities of employed rehabilitate. 

employers twice as often mention assets as liabilities. 
The most perceived —set of mentally retarded employees Is willingness. 

Cooperation, and ability to fellow routine. 
The most perceived liability of mentally retarded employees Is the need 

for additional help in learning a new task. 
Many —plovers express a peed for continuing contact with the staff to 

provide them and their employees with professional and psychologies! 

support. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

In the past, the main priority in provision of hospital car« for the 
mentall y ret arded was to provide such care In the most economical metho d 
jnd_to_ remove the retarded from community contact. The Agnewa program 
was instituted in 1966 at a time when the state waa redesigning the rol e 
of hosp itals to e mphasise medical and nursing care and seeking alterna tives 

for those not reall y in need of hospitalisation. 

Priorities are curren tly being reordered with the goal of normali zation 

of the retarded and integration of them into community life. Emphaala 
Is therefore swing ing away from state hospitals and more toward the us e 
of local hospitals, rehabilitation facilities and community residentia l 

facilities. 

Future plans for the Agnews Center are to phase it out and to 
replace It with community-based vocational rehabilitation services . 



Remarks : 

The implementation of the above plan has begun with the Regional Cente r 
serving the region closest to Agnews, and will expand to other service 
areas as f unds released by the phasing down of Agnews become available . 
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SCHEDULE 02 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State : Connecticut Agency : Division of Vocational Rehabilit ation 

1. Name and Location of Program: 

MansflelJ Training School, Third Party Agreement (Note: expansion of 
present agreement now in effect.) 



2. Description of Program: 

A cooperative agreement under PVR supervision with an establish ed 

rehabilitation unit* A school department head, a clerk and two 

vocational instructors were assigned* The PVR Counselor supervises 
and coordinates* Graduate students from the University of Connecticut 
participate under supervision ♦ 



3* Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 80,000 + 

(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 - 70 years of age* 

5. Other characteristics of population served: 

Mentally retarded ranging from "trainable" up for whom a vocational 
objective can be obtained* 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Mansfield S tate Training School, surrounding public schools, other- 
i ndividual sources. 



7. Number and type of staff: 
VR 

(2) Professionals 

(1) Clerk 



Other Agency 
(2) Vocational Instructors 

(1) Clert 

(1) School Department Head 



8. Services provided: 
By VR 

Counseling 

Evaluation (Coop.) 
Training (Outside as needed) 
Therapy (Medical, etc.) 
Maintenance and transportation (whe re 
not ateschool) 

Tools, etc. (outside) 

Prostheses 

Placement 

Follow-up 



By Other Agency 

Training 

Evaluation (Cooperatively) 

Training in school 

Therapy in school 

On-the-job training 

Maintenance, etc. in school 
Social Work with fAmi ly as needed 
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fC ; 'KDULL__#2 (CONTINUED) 

9. Utilization of rehalilitation facilities: 
Job stations and Job try-outs at the school plus personal adjustment ic 
used* Considerable use of Goodwill Industries for cases not fitting 
local service- 



10* Coordination with other agencies: 

C oordinated work-study with surrounding schools . 
C ommunity programs with Association for Retarded* 
U niversity of Connecticut Graduate Program. 



11. Evaluation: 

T his has been an outstanding success and is in the process of being 
expanded » 



ERIC 



137 



SCHEDULE n (CONTINUED) 



12. Future Plans: 

There will be a def in itely structured Rehabilitation unit housed 

separately . The school will contribute two school department heads , 
four Instructors , a typist, a social worker ( 1 /2 time), a psychologist 
(1/2 time) and a teacher (1/4 time). Two c ounselors and a clerk f«rom 
PVR are assigned by Rehabilitation « PVR vill supervise this unit. 



Remarks : 

The result of the planning of the Superintendent and PVR vill stress 
the right of the retardate to rehabilitation. More funds possibly 
several hundred thousand dollars, vill be available* 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OP THE MENTALLY RETARDED 



State: Florida Agency: Division of Vocational Rehabilitation 

1. Name and Location cf Program: 

Sunland Training Center 

Miami. Florida. 



2. Description of Program: 

This la a cooperative program between the Division of Retardation and 
the Division of Vocational Rehabilitation. It la a comprehensive 
program to help the employable mentally retarded residents of Sunland 
Training Center to develop to their maximum potential, both physically 
and mentally . through the rehabilitative process so they can move back 
into the community aa gainfully employed, self-supporting citizens, 
leading a more meaningful and productive life. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 91,362.00 

(b) Other (Specify) 



(c) Total $ 91,362.00 

4. Age levels of mentally retarded served by vocational rehabilitation. 
Pour teen years of age and up. 

5. Other characteristics of population served: 

All of the population are institutionalised, retarded individuals. 
Host of these Individuals have multiple handicaps auch aa cerebral 
palsy, epilepsy, communicative disorders, etc. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 
Sunland Training Center 



7. Number and type of staff: 

Other Agency 

(1) Supervising Counselor Social Worker 



(2) Counselor* Placement Counselor 



(2) Secretaries Teachers 



8. Services provided: 
By VR 

Diagnostic Evaluation 



Guidance and Counseling 



Vocational Training 



Medical Services 



Placement 



Follow-up 



By Other Agency 
Medical Services 



Psychological Services 



Residential Care 



Social Services 



Academic Training 



Personal Adjustment Training 



Recreational Activities 



Self-care Training 
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WEPULK n (CONTINUED) 

9. Utilization of rehalilitation facilities: 
A nuaber of comprehensive rehabilitation facilities f sheltered workshops , 
and activity centers exist in the Miami area* These are used quite 
extensively for work evaluation, personal adjusfx&at training, vocationa l 
training, and other services appropriate for the individual clients* 



10. Coordination with other agencies: 

This Is a third party funded program developed cooperatively between 

the Division of Vocational Rehabilitation and the Division of Retardatio n* 

Counselors use co— unity agencies as well as other State agency 

services when appropriate* 



11. Evaluation: 

Annual evaluation by local Program Planning Co— ittee (Division 

Retardation and Division of Vocational Rehabilitation staff) as well 
as periodic program review? by PVR State level program supervisor* 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

DgelQEignt of . , pe cl«l progr*. to de.1 with the ■ent.lly retarded 
resident who i« deaf or has other co^miotive di«nrd«™. 



Remarks : 



Signature 



Title 
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SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

Department of Hunan Resources 
State ; Georgia Agency : Division of Vocational Rehabilita tion 

1. Name and Location of Program: 

Mobile Evaluation Laboratory to serve handicapped rural economically 

disadvantaged . This unit is based at Albany, Georgia and operated in 

a 50-60 mile radius of this base. 



2. Description of Program: 

Program consists of evaluation for educational level, intellectual functio n, 
manual dexterity, and other work related aspects of client ability. This 
is accomplished by the use of standardised tests, standardized manipulativ e 
devices, and. work sample tasks appropriate for each client. Program 

objectives: 1. To provide evaluation services to rural areas where 

distance makes transportation for this service nonfeasible. 2. To utilize 
an innovative approach in providing servic e s to handicapped individuals 
and to determine the feasibility of this innovative approach. 3. To 
provide handicapped individuals with more and better services which would 
enable their counselors to make more meaningful and realistic decisions 
in the provigipnaof rehabilitation services. 4. To increase community 
acceptance and involvement in the rehabilitation efforts by increasing 
community understanding and community referrals of individuals needing 
rehabilitation services. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 22,358 

(b) Other (Specify) 0_ 



(c) Total $ 22,358 

4. Age levels of mentally retarded served by vocational rehabilitation. 
14 years through adult. 

5. Other characteristics of population served: 

Ratio of male to female is 65-35. The IQ range is 55-85. There 
are 80% EMR students in the Cooperative School Program, ages 14-18. 
There are 12% adult clients whose average age Is 30. There are 21 
multi-handicapped clients. All clients come from rural areas of 
southwest Georgia. There are 8Z high achool seniors with disabilities 
other than mental retardation. 
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SCHEDULE 91 (CONTINUED) 



6. Sources of referral: 

_1. Primarily fro* Vocational Rehabi litation counselors In the Alban y 
.. District office of rehabilitation se rvices and the outlying loci 
offices of this district. 

2. Sorce referrals result from medi a coverage in the community wMrh 
. are channeled throurh the local Vnr . tional Rehabilitation coun^lnrc 
for service. 

7. Number and type of staff: 

Other Agency 

(1) Counselor-Evaluator 

(1) Vocational Evaluator 

(1/2) Secretary 



8. Services provided: 
By VR 

Testing for intellectual level 



Testing for educational level 

Testing for manipulation skills 

Job sampling & work task samplin g 
Job analysis for/with Vocational 
Rehabilitation Counselor 



Testing for feasibility for QJT 
Testing for methods for work 
... adjustment training 



By Other Agency 

PHN - Health Departm ent, Facilit y 

Some clients are referred to the 
public health nurse for needed 
health services. 
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WKDUUi to (CONTINUED) 

9. Utilization of rehalilitation facilities: 

A substantial number of educable mentally ret arded cl ients of the schoo l 
program are referred for adjustment training in an appropriate facility . 
\!\\en necessary > clients are referred to a more comprehensive evaluation 
and/or training facility such as Georgia Rehabilitation Center at Warm 

Springs or the Easter Seal Rehabilitation Center in Albany. 

10% Coordination with other agencies: 

The Vocational Rehabilitation counselors and school program staff utili ze 
information from this facility in planning appropriate activities for 
each client. Local media such as newspapers, radio stations, etc. hav e 
been very cooperative in making the community aware of the availability 
of this service * Some cooperation has been evident in working with 

clients of juvenile probation personnel . 

11. Evaluation: 

1. Interview with field, district, and administrative staff indicates 

that the unit is meeting its program objectives in such a manner as to 

demonstrate feasibility of continuation of the project . 2. The unit h as 

been well received in all communities and has been given adequate newsp ap er , 

radio and television coverage . Cooperation with community las been 

excellent . Clients have accepted this service with enthusiasm and have 

cooperated extremely well. The number of clients receiving the evaluat ion 

services ha s exceeded the pr ojected number in the origin al project prop osal . 

Recent review indica tes that the staff te chniques and expertis e utilised 

by present staf f are adeq uate* There h as been a recommendation that 

emphas is b e jla ced on job samples in order to balance the evaluation w ith 

Standardized test and job sample technique s * Ther e has been an excellen t 

working relationship between the unit staff and th e district supervisory 
staff. The unit meets facility standards for the Georgia Agency. 
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SCKEDULE »2 (CONTINUED) 



12. Future Plans: 

1. To continue operation of the pr o ject bv utilization of S ection 2 

Vocational Rehabilitation funds. 

-i^_Tg ^mproye and increase the nu m ber of the adult population served 
by the facility. " 

3. To do follow up studies on the clients served bv the facility. 

4 \l.. T °| deVlSe WOrk Sa mplg t3SkS utlli2l "g Video taping techni c 
showing actual on tne job work activities. — 

5 ' ¥ U H U * e nil " S in PUbllC relat to " activities to increase refprr a1c 
and community understanding. — 

6. To utilize films i n the area of occupational exploration enabling 
clients to gain a broader perspective of the world of work. 
_ /. To provide satellite services to d isabled high school seniors of the 
non-retarded population by sending the evaluate into the classrooms 
of the senior high schools. 

, 8. To Increa se staff efficiency bv providing In-service educ at ional 
opportunities. " = — 



Remarks : 

..Interviews with field sta ff Indicate that the facility might utilize 
.an additional secretary and evaluator to increase the quantity and 
.quality coordinated exc hange of Information by the evaluators of fM« 
unit and of the evaluators of other facilities In the area. 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Illinois Agency: Division of Vocational Rehabilit ation 

1. Name and Location of Program: 

Special Education Cooperative of South Cook County (SPEED) 

18216 Harvood Avenue 



Hoaevood, Illinois 



2. Description of Program: 

An Interagency Cooperative Work Experience Prograa encoapaasing additi onal 
special projects • They are a special training prograa in conjunction with 
the Elisabeth Ludeaan Center for Mental Retardation: VAC Project utili zing 
Third Party Funding for the purpose of providing rehabilitation services 
to handicapped youth: a vocational exploration training program in conjun- 
tion vlth Greer Technical Schools, Chicago. The all-encoapassing Coopera- 
tive Work Experience Prograa serves all disabilities through a central ized 
coordinating structure within the Special Education Prograa. The aajority 
of pupils participating ar e aentallv retarded. Thia program only h«g*n 
operation in 1972. The past year has shown rapid progress to where DVR 
feels it will soon be a aost excaplary prpgryi within the «t*t#. 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 15,000 .00 

(b) Other (Specify) 

Greer $S - $ 7 »p 00 

Trans. Schools $5,000 



(c) Total $ 24,367*00 

4. Age levels of mentally retarded served by vocational rehabilitation. 
14 - 22 years of age. 

5. Other characteristic? of population served: 

Eaotiona lly Disturbed, Hearing and Visual Iapairaents. Severe Retard ation 
where Vocational Rehabilitation feasibility is not definitive. 
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SCHEDULE #2 (CONTINUED) 



6, Sources of referral; 

Special Education Cooperative and member districts 



7. Number and type of staff: 
VR 

(1) Assis tant Regional Sup ervisor 
devoting a majority of his tine 
to this program* 

(1) Vocati onal Adj u stment Counselo r 
hired under Third Party Funding 
contract. 



Other Agency 

(1) Prevocational Supervisor 

Project Director 
(1) Prevocational Coordinator 



8. Services provided: 
By VR 

Diagnostic - Physical, Psycholog ical. 

Psychiatric, etc. 
Restoration- Physical and Mental 
Work experience and on-the-job 

adjustment training 

Guidance and Counseling to clients, 
Supportive Services and Consultatio n 

to individual high school programs 

and . 

Personnel Placement and Follow-up 



By Other Agency 

Mandated diagnostic, such as 
Psychological, Neurological. 
Medical, etc. 

Individualized prevocational 
planning and programming as par t 
of the total special education 
program 

Placement and Follow-up " 



ERLC 



148 



rc ; 'lOULL #2 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Kennedy Job Training Center 

Happy Day Workshop 



10. Coordination with other agencies: 

Other agencies p articipating, are Office of Superintendent of Public 
Instruction. Dep artment for Exceptional Children: Illinois Division of 
Vocational and Technical Education » Cook County Public Aid, Department 
of Mental Health, Greer Technical » Juvenile Court of Cook County. 



11* Evaluation: 

Formal evaluation is planned for Pall of 1973* Techniques are being 
developed at this time. 
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SCHEDULE n (CONTINUEP) 



12. Future Plans: 

This particular pro gram plana to expand and enhance the coordination 
of rehabilitati on and special education aervicea to a gr— ter n'-^er 
of handicapped yout h. The biggest majority of future pupila served 
will be the mental ly retarded. It la hoped that on-the-job stations 
contracted for with the Department of Mental Health will be expanded 
and reciprocal ar rangements may be forthcoming with other rehabilitatio n 
facilities and other Urge special education prevocational programs wi thin 
the area. There is presently some involvement with the Cook County 
Department of Correction within the total SPEED Program. 



Remarks : 

Due to t he dedication and outstanding competencies of the pre-vocatlon al 
supervisor and his supportive staff of teachers and coordinators. 
coupled w ith the commitment and dedication to youth of the Aaaiatint 
Regional Supervisor for PVR, this program, even in its infancy muat be 
considered one of the moat outstanding new programs in which PVR has 
become involved. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State; Indiana Agency : Rehabtlttatlon Services Agency 

1* Name and Location of Program: 
Ginsburg Rehabilitation Center 



Fort Wayne State Hospital and Training Center 



Fort Wayne 



2* Description of Program: 

A habilitation program to assist mentally retarded individuals to 
achieve independent or semi-independe nt living status through 
evaluation, remedial services and vocational training. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $135,185 

(b) Other (Specify) 33,796 

In-kind matching by 

State Hospital 

(c) Total 168,981 

4* Age levels of mentally retarded served by vocational rehabilitation* 
Minimum age: 16 years 

5. Other characteristics of population served: 

Must be able to care for basic personal need s and be ambulatory* 
Client's family or guardian must be willing to have their child 
admitted to the Ft* Wayne State Hospital and Training Center on a 
voluntary basis* Services are provided both male and fem ale clients 
with various degrees of retardation, as veil as to the multi-handicapped* 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral : 

All admission arc coordinated through the Vocational Rehabilita tlon 
Division. 



7* dumber and type of staff: 
VR 

Project Director 



Vocational Rehabilitation Super- 
visor 



8. Services provided: 
By VR 

Supervision 



Technical Assistance 



Other Agency 

Director and Assistant of 
~ Rehabilitation Unit 

(5) Institutional Teacher 

(19) Vocational Industrial Therapist 

(1) Recreation Leader 

(2) Vocational Rehabilitation 

Therapist 

715 Psychologist 

(1) Social Worker 

75) Clerk Steno 



By Other Ape^c y 
Counseling 



Evaluation 



Instruction 



Adjustment Training 



Job Placement 



Residential Care 



Medical Services 
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SCHEDULE »2 (CONTINUED) 



9. UtiliEation of rehalilitation facilities: 

A close working relationship is being developed between this facility 
and the workshops and activity centers throughout the State. A two-way 
referral system is being established . 



10. Coordination with other agencies: 

Through a program of guided tours of the facility and an organized, 
in-service training program, conducted by the Rehabilitation Cente r, 
a cooperative coordinated working relationship is being established 
with other State agencies and private facilities. 



11. Evaluation: 

To date, this project has been in e xistence for four years. The staff 
has committed itself to helping handicapped people to function to the 
highest degree possible, vocationally and in the skills of daily living. 
During the past year 108 new referrals w ere accepted for services. Of this 
number, 72 were returned to various co mmunities in the State as follows: 
35 to competitive employment; 8 to semicomp etitive placement; 22 to other 
rehabilitation facilities for continued remedial programs. A follow-up 
study made of former clients programmed by this facility indicated that 
70% of them still remained on their jobs. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

This project will be continued to be developed and will be expanded 
as additional funds become available. 



Remarks: 
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Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



department of Public Instruction 
btate; Iowa Agency : Rehabilitation Education & Servi ces 



1. Name and Location of Program: 
Glenvood State Hospital-School 



branch 



Vocational Habilitation Department 
711 South Vine Street 



Glenwood, Iowa 51534 



2. Description of Program: 

This program c onsists of a third party agreement between RESB and the 
Department of Social Services. It was established in 1964 and lias been 
in existence si nce that time. The primary objective of the program is 
to provide direct services to the nentally retarded in an institutional 
setting through t he utilization of REStt staff working with institution al 
staff. The ultimate goal is to return to the community as many mentally 
retarded clients as possible who are capable of functioning in' a shelt ered, 
semi-sheltered or independent setting. Emphasis is placed on the 
acquisition of soc ial skills, good work habits, self help skills, spec ial 
education and specialized job skills. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 



(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 
14 - 60 years of age with the average age about 20. 

5. Other characteristics of population served: 

The residents we serve are both male and female. They range from 
high severe to mildly retarded. There are a number with secondary 
disabilities, such as: epilepsy, speech and hearing problems, some 
are deaf, behavioral problems, psychiatric problems, some orthopedic 
problems. 
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SCHEDULE n (CONTINUED) 



6. Sources of referral:. 

Referrals are made directly from the Therapeutic Teams, of which the 
Vocational Rehabilitation Counselor is a member. In addition, we 
accept referrals fron the field offices of RES3 who have clients in 
need of specialized training. These clients are admitted for a peri od 
of six months and then returned to the community. 



7. Number and type of staff: 





VR 




Other Agency 




(1) 


Supervisor 


(3) 


Counselors 


(100%) 


<2) 


Counselors 


(4) 
(3) 


Cottage Parents 
Teachers 


(100%) 
(100%) 


(2) 


Secretaries 


(1) 
(3) 


Special Therapist 
Social Workers 


( 75%) 
( 40%) 






(1) 
(1) 


Physician 
LPN 


( 35%) 
( 25%) 






(1) 
(1) 


Speech Therapist 
Dietician 


( 25%) 
( 25%) 






(1) 


Psychologist 


( 50%) 


The percentages listed above 
indicate time spent with V. R. 



8. Services provided: 
By VR 

Social and Emotional Counseling 
Evaluations at Rehab. Center 
Placement services 



Follow-up 



Training outside of institution 

when indicated 
Goodwill evaluations 



Clients. 



By Other Agency 

Maintenance (paid as per diem by 
the County of Legal Settlement) 

Medical care 

Dental care 

Pre-vocational training 

Vocational training 

Religious services 

Recreational activities 

Speech therapy 

Special Education classes 
Physical Therapy 
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rC"K3ULh 92 (CONTINUED) 

9. Utilization of rehalilitation facilities: 

Rehabilitation facilities are usually not used while the clients are st ill 
in the institution . Hxceptions to this are Hoodwill Industries of Omaha, 
which is occasionally used for evalu at ion purposes, and the ISVRC which 
is also used for evaluation. Following the clients period of residence at 
the institution , lie may be placed into a sheltered workshop in the 
community. This is dependent upon the availability of such a facility 
to the client's home covnty. When a client is read£ for placement, it i s 
often recommended that he be placed in a sheltered situation. 



10. Coordination with other agencies: 

Other agencies with which we coordinate activities are: Department of 
Social Services, the Commission for the Blind and the Iowa State Employ- 
ment Service. The Department of Social Services is concerned with the 
living arrangement of the client in his home county and will assist in 
locating a suitable living arrangement if the family situation is such 
that the client cannot return to it. The Commission for the Blind is 
concerned with the care and training of our blind clients both here 
(G. S. H. S.) and in the community. The I. S. E. S. is concerned with 
job placement and the RE SB field counselors work closely with them to 
locate suitable employment. 



11. Evaluation: 

Prior to the establishment of this agreement, the clients at G. S. 11. S . 
were served on an itinerant basis by a field counselor. This naturally le 

many unserved within the institution. With the assignment of 2 

Rehabilitation and 3 V. II. counselors, we are able to provide direct 

services. The counselors can work closely with the clients on a 

day-to-day basis and better prepare them for placement. When a client is 
ready for placement^ the counselor has a good knowledge of what the 
client can and cannot do and is able to relate this to the field staff. 
At one time, it was the policy to place the mentally retarded in an 
institution and leave them. This was the case about 10 years ago when 
our population was around 1,800. We had quite a large number of high 
functional residents capable of performing independently in the community. 
Our current population is around 650, which indicates a move to return 
the K M to the community. The cooperation between agency personnel at 
G. S. H. S. has been excel lent and hopefully this will continue in the 
in the future. One weakness of the program, and which is no" fault 
of ei ther j is the lack of ad equat e f unds_ for_ expansion^ and b ng new 
programs. 
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SCHEDULE n (CONTINUED) 



ERIC 



12. Future Plans: 

At the present time, we will continue to function in much the same 



way as we are now. As G. S. it. S. begins to realize its objective, to 
become a resource center , we will hopefully be able to expand our 
programs. Ue would lik e to offer both short and long term evaluations 
for the m entally retarded who are not residents of G. S. 1>. S. We wou ld 
also like to increase the number of trainees which we have. 



Remarks: 



Signature 

' Title 
158 



Date 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Kansas Agency: Div» of Voc. Rehab. (General) 

1. Name and Location of Program: 
Vocational Rehabilitation Unit 
3107 West 21 

Topeka, Karsas 66604 

2. Description of Program: 

The primary mission of VRU is to provide vocational rehabilitation serv ices 
to the menta lly retarded » 16 years of age and over, so that as many as 

possible from this group of disabled persons can become gainfully 

employed and self-supporting . 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 461,368 

(b) Other (Specify) 



(c) Total $461,368 



4. Age levels of mentally retarded served by vocational rehabilitation. 
16 years and over 



5. Other characteristics cf population served: 

As a group, the clients served at VRU have severe vocational-social 
handicaps. They have great difficulty adjusting to our complex, 

present-day society simply because of their low mental ability; but in 
many cases the ir problems are compounded substantially by aAditinnn\ 
physical disabilities, psychiatric, and/or behavioral disorders. Nearly 
one-half of all clients admitted in FY 1972 had n^.r Marked ^ 
before coming to VRU. With only rare exceptions, those clients who~ 
had worked had held no more than short-term employment that was often 
part-time in nature. They certainly did not have histories of being 
effective wage earners . 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Vocational rehabilitation co unselors 

Public Schools - Special Education Apartment 

County Welfare Departmen ts 

Mental Hospitals 

Mental Health Centers 

State Employment Service 

7. Number and type of staff: 

Other Agency 

(39) Total staf f 
(3) A dministrative & Supervisory 

(7) Counselors 

(3) Social Workers 

(8) Teachers 

(10) Cottage Parents 
(A) Clerk Stenos 

o XA1 Psychologists and others 

8. Services provided: 

By VR By Other Agency 

Vocational Evaluation & work ad j us t ment training 

Personal and social adjustment t r a in in g 

Occupational skill training 

Counseling and guidance 
Social w ork services 
Psychological s ervices 
Job placement service 
Follownp service after placement 
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SC'KDULK to (CONTINUED) 

9. Utilization of rehalilitation facilities: 

Referral of selected candidates for sheltered employment to private 
rehabilitation facilities. 



10. Coordination with other agencies: 

Joint working agreements with social welfare, employment service, 
and Kansas Neurological Institute. 



11. Evaluation: 

Clients are evaluated through being assign ed to several work activity 
areas each of which is supervised by a p rofessionally trained instructor. 
The observations and findings of clients' strengths and weaknesses are 
recorded and discussed in regularly held staff meetings at which time 



a rehabilitation plan is developed f or each client on an individual 
basis. 
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SCHEDULE n (CONTINUED) 



12. Future Plans: 

Planning the construction of new facilities for VRU; The buildings in 
which vhe VRU program i9 housed were constructed in the early 1940' s 
and were presumably intended to last for approximately twenty years. 
Their present condition is such that it is a continuous struggle to 
keep pace with the ever-growing need for maintenance and repair projec ts , 
many of which require expenditure of considerable funds. New facilities 
should offer staff members more adequat e space in which to serve 
effectively a larger number of clients than can be dealt with at present, 
The re has been a trend toward serving more clients each year within th e 
facility, but has now about been reached. It is believed that a new 
facility should be planned initially to provide living quarters for 
eighty clients, areas where work activities can be carried out that 
comprise the m 3in aspect of the vocational evaluation and training 
programs; af. Toast modest recreational facilities tor clients, offices 

for staff , and necessary storage space. The new facility should 

be designed so that it can readily be expanded if and when the need ' 
arises. 



Remarks : 

The Vocational Rehabilitation Unit opened in January, 1961- nearly 
1800 clients have been admitted; (201) new admissions in FY 1972* 
The major emphasis of the Vocational Rehabilitation Unit program is 
to get a maximum number of retarded people into the job market. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



tte;. r.entuc/.y Agency: bureau of -tenaoilitacion 

1. Name and Location of Program: 

Frantcfort State ^ospital ana Sciiool 

Frankfort, Kentucky 



2. Description of Program: 

Cooperati ve program oetueen tne department of ental aealtn ana the 
bureau of ilehapilitation vith tue objective of serving the instituti on - 

alized me ntally retarded. A Vocational '.'ehahl litation Counselor 

coordinates the program of Vocational Ueha'oilitation Services and a 
work adjustme nt and training center is an integral part of the irogram . 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 50,333 

(b) Other (Specify) 53,702 

Dept. of Mental Health 

(Partner) 

(c) Total 51 04,035 

4. Age levels of mentally retarded served by vocational rehabilitation. 
Ages 14-55. 

5. Other characteristics of population served: 

Both sexes are served in this program. Most are moderately retarded 

and most have other handicapring conditions , as well as mental 

retardation. 
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SCHEDULE »2 (CONTINUED) 



6. Sources of referral: 

Keforrala come throu^n the Industrial Therapist to the Sehabllixation 
Counselor as a result of the <teha''ilitation Staff meeting. 



7. Number and type of staff: 
VR 

(1) Counselor 

(1) Workshop Manager 

(1) Secretary 

(1) Bookkeeper 



8. Services provided: 
By VR 

Evaluation 

'. fork Adjustment 

Training 

Placement 

Follow-up 

And all other customary 
Rehabilitation Services 



Other Agency 

(1/2) Physician 

(1) Nurse Aide 

(1/2) Psychologist 

(1/2) Secretary 

In Training - 90% 

(1) Work Placement Officer 

(1) V/orkshop Foreman 

(1) Workshop driver 
(1) Special Education Teacher 
(1/4) Program Director 

By Other Agency 

Medical 

Treatment 

Psychological Services 

Maintenance 

Placement 

Follow-up 
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wtaum n (continued) 

9. Utilization of rehalilitation facilities: 

An on-canpus workshop is fully u sed in the program of '{ehatiilitaHnn, 
Other comaunitv workshops and activity canters. are used for selected 



cases . 



10. Coordination with other agencies: 

The Jepartnent of Mental hea lth which operates the institution U ,i 
full nartner in this endeavor. t»ip Community Cental health Center 
also cooperates In serving these clients . 



11. Evaluation: 

•■ve have found this program to be our strongest In serving Institution 
alized mentally retarded. Placement j n competitive and sheltered 
employment has bee n oood. The workshop has been a tremendous help in 
preparing the clients for return to the community. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

iaU Institution Is closing uuriog Fiscal 1973 sirce a new 

institution nas been constructed in another section of the State. 
Vo hone to develop a pro^ran at this \ui\: Institution based unon our 
experiences at Frankfort State <.os;>ital and School, 



Remarks : 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Department of Education 
State: Louisiana Agency: Bureau of Vocational Rehabilitat ion 

1. Name and Location of Program: 

Seid Kendrix Memorial Rehabilitation Center 

Hammond State School 

Hammond, Louisiana 

2. Description of Program: 

64-bed resident vocational evaluation — work adjus tment program for 
mentally retarded. Evaluation is a structured, 8-week program in which 

the client is observed by the evaluator performing tasks that are 

indicators of employability . Work adjustment is a physical and psycho- 
logical conditioning for employment. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 1*4,9*4,10 



(b) Other (Specify) 

"Third party" 



191,836.00 



(c) Total $336,780.10 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 years and up 

5. Other characteristics of population served: 

Mental retardation is the primary disability. Clients are selected 

on the basis of some indication of employability or potential for 
gainful occupation. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Vocational Rehabilitat ion counselors working in all parts of the 

State, local school systems, mental health treatment centers, doctors, etc. 



7. Number and type of staff: 

VR Other Agency 

(1) Facility Manager (1) Social Worker 

(1) Evaluator (i) Speech Therapist 

(5) Instructors (9) Attendants 

(1) Counselor (9) Cottage Parents 

(1) Counselor's Assistant 

(2) Clerical 



8. Services provided: 

By VR By Other Agency 

Diagnostic Medical Supervision 



Case Study Social Services 



Counseling Psychological Services 



Evaluation Medical Examination and Treatment 

as needed (All specialcTes 
Work Adjustment included) 



Job Placement Room and Board in Rehab. Dormitory 

Follow up 
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SC'KJULL n (CONTINUED) 

9. Utilization of rehalilitation facilities: 

The Facility has a 64-bed capacity and it is ut ilized 100%. It is 
seldom that we have a vacant bed and, usually, we have a waiting list. 



10. Coordination with other agencies: 

This is a cooperative "third-party 1 ' program operated by the Bure au of 
Vocational Rehabilitation and the Louisiana State Depar tment of Hospitals, 
Hammond State School. The program is operated acco rding to a cooperative 
agreement. Agreement calls for th e Bureau of Vocational Rehabilitation 
to be responsible for the administra tion and supervision of the day-to-day 

activities of the program. The Department of Hospitals assigns staff to 

work under the direction of the Bureau of Vocational Rehabilitation, 

11. Evaluation: 

This program is a most successful operation and demonstrate s how two 
agencies can coordinate their resources to develop a delivery system 
that is superior to the system that either agency could provid e alone. 
Clients enter the program and can visibly see and feel movem ent toward 
employment on the outside. 
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SCHEDULE //2 (CONTINUED) 

12. Future Plans: 

Plans call for the development of a rehabilitation dormitory on the 
grounds of the Hammond State School for clients who are accepted into 
the Vocational Rehabilitation Unit and cannot make the transition into 
competitive employment on the outside. These clients will be housed in 
a special dormitory and be employed by the Hammond State School. 



Remarks : 
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SCHEDULE 91 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

Department of Education 
State; Louisiana Agency: Bureau of Vocational Rehabilitation 

1. Name and Location of Program: 

North Lafourche Evaluation & Training Center 
RFD 2, Box 116 
Thibodaux, Louisiana 

2. Description of Program: 

Vocational evaluation - work adjustment program for mentally retarded. 
Evaluation is a structured, 8-week program in which the client is 
observed by the evaluator performing tasks that are indicators of 
employability. Work adjustment is a physical and psychological 
conditioning for employment. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 34,904.61 

(b) Other (Specify) 26,663.67 

"Third party" 



(c) Total $ 61,368.28 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 years and up 

5. Other characteristics of population served: 

Mental retardation is the primary disability. Clients are selected 
on the basis of some indication of employability or potential for 
gainful occupation. 
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SCHEDULE # 2 (CONTINUED) 



6. Sources of referral: 

Special Education c lasses, Vocational Rehabilitation counselors worki ng 
in all parts of the State, mental health treatment centers, doctors , etc, 



1. Number and type of staff: 

— Other Agency 

(1) Facility Manager (i) instructor 



(I) Evaluator (1) Bus Driver 

(1) Instructor 



(2) Clerical 



(1) Counselor 



8. Services provided: 

B y y R By Other Agency 

Diagnostic ^ Transportation 

Case Study Lunch 

Counseling 
Evaluation 
Work Adjustment 
Job Placement 
Follow up 
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Sff'lfrULh n (CONTINUED) 

9. Utilization of rehalilitation facilities: 

The facility is utilized to the fullest extent. The Special Lducation 

program sends clients to the unit as they reach their maximum 

development in the program. 



10* Coordination with other agencies: 

This is a cooperative "third party" program operated by the bureau of 
Vocational Rehabilitation and the Lafourche Parish :ool Board. The 
program is operated according to a cooperative agreement. The School 
Board assigns staff to work under the direction and supervision of 
Vocational Rehabilitation. 



11. Evaluation: 

The program has operated successfully. The primary weakness of the 
program is the limited number of clients that we can serve at one time. 
We usually say that the ratio in evaluation is 10-1 and the ratio in 
work adjustment is 15-1. 
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SCHEDULE n (CONTINUED) 

12. Future Plans: 

We recently developed a sheltered workshop for the men tally retarded 
in this area. Plans are to tie this evaluation and trainin g program 
into the sheltered workshop operation. 



Remarks: 
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SCHEDULE 82 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Division of Vocational Rehabilitation 
State: ^aine Agency: Bureau of l.e.iabi 1 itation 

1. Name and Location of Program: 

Lewis ton - Auburn Occupational Training Center 



2. Description of Program: 

A program providing, work evaluation, work adjustment teaching and soci al 
a nd personality adjustment, primarily for the mentally retarded but 
not exclusively, 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ aprx. 65,000 

(b) Other (Specify) 58,000 

Other expense to fund ' 
Program in addition to 
VR funds* m 

(c) Total $123,000 

4. Age levels of mentally retarded served by vocational rehabilitation. 

15 years of age, .minimum- no maximum. 

5* Other characteristics of population served: 

Various behavioral disorders, personality, and other emotional 

problems 5 physical handicap. 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Various community resources, primarily schools, to VR Counselors. 

VK Counselors evaluate, screen and refer to the program. 



7. Number and type of staff: 



VR 



Three VR "general" Caseload Counsel ors 
located in the program area, work 
directly and cooperatively with 
the program on nutual clients* 



Other Agency 



director 



Secretary 

business Administrator 

Bookkeeper 

Vocational Evaluator-Counselor 
Remedial Education Teacher 

Print Shop Instructor 

Sub Contract Specialist 

2 workshop Instructors 

2 service station Instructors 



8. Services provided: 



Interviews 



Evaluations 
Screening 



Referral 
Treatment 



By VR 



Tuition 

Maintenance allowances 



Job Placement 

Special Teaching Needs 



Counseling 



By Other Agency 



Work Evaluation 



Work Aljustment Training 
Social and Personality Adjustment 
Remedial Instruction 
Semi-Skilled Training 



Job Placement 

Individual or Group Therapy 
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fC 5 'l?ULL n (CONTINUED) 

9- Utilization of rehalilitation facilities: 

This is a facility program. Other facilities nav he U s«$il or cooperated 
with. 



10. Coordination with other agencies: 

VR and the facility program have many formal and informal agreements 

and relationships with other agencies. All agencies are utilized 

to the extent possible and as necessary to nerve the needs of programs. 



individual clients or groups of clients. 



11. Evaluation: 

1. Wumber of clients sui tably employed. 

2. Cost effecti veness . 

3. Educational, social, personality cha nges in clients. 

4. Quality and quantity of program areas. 

5. Number served. 
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SCHEDULE n (CONTINUED) 



12. Future Plans: 

1« Expanded sheltered employment opp ortunities , 

2, Establish closer, coordinated effort with sta te and local agencies 
to increase efficiency coordination of joint efforts to pronote 
utilization of resources and joint efforts of all in the con mun it y • 

3. Establish a residence facility not only to serve clients fr om a 

wider area out to he able to integrate such into a total program for clients 
who need better, home-like situations, channel social interests a nd 
provide 'positive' experiences as a step toward responsibility. 
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SCHEDULE if2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Massachusetts Agency: Massachusetts Rehabilitation Cow nisston 

1. Name and Location of Program: 

Occupational Opportunity School 

Southern Jg High School 
Somerville, Massachusetts 



2. Description of Program: 

Vocational Evaluation and Training Program 

AREAS: 1. Telephone, Switchboard & Tel-E-Tralner 

2. Materials support -transporting storing and recording 

3. Cooks and Bakers Training 

Woodworking and Furniture Finishing 

5, Home Mechanics Program 

~~ 6. Garment Fabrication 

. 7. Office Machines & General Clerical. Graphic Communications 

8. Auto Polishing and Simonizing 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 8.827.60 

(b) Other (Specify) $ 2,206.90 

City of Somerville 

(Eq uipment costs; salary in formation not presently available) 

(c) Total $ 11,034.50 

4. Age levels of mentally retarded served by vocational rehabilitation. 
14 - 18 years of age. 



5. Other characteristics of population served ■ 
Approximately 30? receiving public welfare. 
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SCHEDULE 02 (CONTIKUCD) 



6, Sources of referral., 

Local school syste ms T Speci al Classes 



7. Number and type of staff: 
VR 

Rehabilitation Counselor 



Other Agency 
School psychologist 



Occupational Training 



(4) Instructors 



(2 )Special Educators 



Occupational counselor 



(2) Industrial aides 



8. Services provided: 
By VR 

Guidance 



Counseling 



Physical Restoration Services 
Out-of-school training 



0. J. T. 



Job Placement 



Ey Other Agency 

Evaluation and Training in conjunc tion 
with academic skills. 
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r c ; n (continued) 



9. Utilization of rehalilitation facilities: 

Selected clients may be referred to specialized sheltered worksho ps. 



10, Coordination with other agencies: 

D ivision of Employment Security (for Job Development t Placement*) 

Department of Mental Health 

Cooperative training and job placement arrangements with: 

Ladles* Garment Workers 1 Union 

Cooks and Pastry Cooks Union 



11. Evaluation: 

Effective, veil-balanced program dealing with "educable" youngs teu 
only. Hopefully, program will be expanded to provide services to 
lower-level retardates who might otherwise require institutionalization. 
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SCHEDULE n (CONTINUED) 

12. Future Plans: 

Expand personal adjustment tra ining capab ilities. Evp and retail R r 0fP 
porter/maintenance aspects^_Obtai n further cooperation of unions 
such as laundry, dry-cleaning, Hotel-Motel. 



Remarks : 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State .- Massachusetts Agency: Commission fo^ the Blind 

1. Name and Location of Program: 

P rotestant Guild for the Blind 

456 Belmont St., Water town 



2. Description of Program: 
Evaluation and Training 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 5,600 



(b) Other (Specify) 



(c) Total $ 5,600 

4. Age levels of mentally retarded served by vocational rehabilitation. 
21 to 36 years of age. 

5. Other characteristics of population served: 

Must be blind. 

Have rehabilitation potential. 
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SCHEDULE »2 (CONTINUED) 



6. Sources of referral: 

Individual 

Private Agency 

State School 



7. Number and type of staff: 

^ Other Agency 

(2) V, R. Counselors 

(6) Teachers 



(3) Administrators 



By Other Agency 



Evaluator 



Adjustment training 
Sheltered shop 



Competitive placement 



8. Services provided: 
By VR 

ADL 
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SC*'ttDUm n (CONTINUED) 



9. Utilization of rehalilitation facilities: 
For further evaluation and training 



10* Coordination with other agencies: 

Effort to be helpful but too liberal - eligibility requirements 



11. Evaluation: 

Type of client accepted has been too limited in potential. 

Staff could be better trained. 

Program has me rely substituted private care for institutional care. 
Results have been discouraging. 



ERLC 



185 



SCHEDULE n (CONTINUED) 



12. Future Plans: 

Plans to expand but need more and better trained staff. 
Need client with better potenti al. 



Considering less limited clients for future referrals. 



Remarks: 

This program was exploratory when started in March of 1970. 

When extended evaluation period was completed, V. R. withdrew funds 
due to lack of progress; only one client in training at present. 



Signature 



Title 



Date 



SCHEDULE f/2 

S AMPLE PROGRAM FCR THE REHABILITATION OF THE MENTALLY RETA RDED 

State: Michig an Agency: Vocational Rehabilitat i on Servi ce 

1. Name and Location of Program: 

Pine Rest Sheltered Workshop 

6850 Division Avenue 

Grand Rapids 49508 

* 2. Description of Program: 

A non-profit corporation. The Sheltered Workshop strongly believes 

that work is an ego-integrating function. Paid employment in t his 

hospital workshop gives orientation to work, d e ve lop s f avo r ab le 

attitudes and habits, tests job skills, and provides an evaluation for 
readiness to work in the communitv. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 132, 249 



(b) Other (Specify) $ 841,815 

Contract Wages All 



Other Program Maintenance Expense 



(c) Total $ 974,064 



4, Age levels of mentally retarded served by vocational rehabilitation, 

16 years of age and up, 

5, Other characteristics of population served' 

Populations generally are graduates from special education programs, 
from school districts throughout the State who receive both vocational 
evaluation and placement in competitive employment. They also serve 
the more severely retarded via extended employment training and long 

term sheltered employment if indicated. Popul at ion is generally 

unmarried, have come from culturally deprived or disadvantaged 
background with significant deficiencies in social adaptation and 
vocational experience in training. Pine Rest serves retardates from 
all over the State because they have residential facilities, 



see remarks. 



SCHEDULE n (CONTINUED) 



6. Sources of referral. 

Major sources of referral ^re^ Vocational Rehabilitation Service, 
Department of Social Sprviegg , Department of Mental Health. Departmen t 
of Corrections. Veterans Ad ministration, private parental referrals , 
referrals from judges and churches on a private basis. 



7. Mumber and type of staff. 



— Other Agency 

i does not maintain sta ff on camp us Pi ne Rest maintains tw o vocational 
but provides regular visits by the counselors of its own- one full 
mental retardation coordinator of time intake and administrative 



the local district office once a 
month . The total program servi ces 
over 260 persons* 



assistant, one full time secretary, 
three full time vocati o nal evalu ators , 
and 1 to 10 training and evaluation 
staff, a full time contract proc urement , 
a full time job placement, and 2 full 
ti me truck drivers and a continu ation 
of a 1 to 10 staff ratio on extended 
employment in the Work Activity 
Center. 



8. Services provided: 
By VR 

VR provides the services of 

Consultation, referral and assist 
in job placement. They assist in 
giving the client, medical, legal, 
psychological services and serve 
as the complete coordinator between 
the agency and the parents . 



Dy Other Agency 

A complete range of services is 
provided in the Pine Rest manual • 
A limited number of copies of th e 
manual are available from 

Ha rry F« Fauber, Coordinator, 

Kintal Health Sub -Program, Develop- 
mental Disabilities, Box 1016, 
Lansing, Michigan 48904* 
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r i I <ViV, n (CONTIHUEP) 

9. Utilization of rehalilitation facilities: 

The Rehabilitation Facility and all of its component programs are well 



utilized by Vocational Rehabilitation and other community social agencies. 



10. Coordination with other agencies: 

Complete coordination exists between Pine Rest facility and other 



agencies working with the retarded. This includes the Association of 
Retarded Children, the Michigan State Interagency Cadre on Developmenta l 
Disabilities , the local regional committee and VR district office, 



Kent County Schools and Life Consultation Center, Goodwill Industries 



and the intermediate school districts. 



11. Evaluation: 

Pine Rest is felt to be a comprehensive program for evaluation 
training and placement services in competitive or sheltered employment , 
it includes a complete medical, psychological, social, educational , 
vocational and residential plan. It has 14 housing units in the 
community as well as operating a dormitory for trainees while they 
are receiving their vocational program. The program has experienced 
continue growth and has plans to continue expansion on the basis of 
need . 
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S CHEDULE n (COriTI.'iUg)) 

12. future Plans: 

The ultimate pla n^^ine J&jt_ls_to have a coordinated p rogram nf m-m..n i ty 
/^orkshop3 ^nd_work_act_i vltv centers lo cated In appro priate geographica 1 
area, along with associated work, activity ra ters and day care renrpr. 

and group living homes. T here Is also plana for ^ ?<ft ^ nM 

. to provide care to those who will seml-su oervlse. The program also plans 
to provide social recre atlon and other type of activities that wilQii r t he r 
integrate the retarded into the community. Thev plan to have a busing 
program, a contract procurement pro gram, and a job placement p rogram 
appropriate to the life needs of the mentally retarded Individual In the 

.community. The program is endorsed by the count y mental health hnarH, the 

interagency coo rdinating committee on developmental disabilities , the 
United Community Services, intermediate school dist r ict, community men tal 
health service boa rd, and Vocational Rehabilitation Service. The program 
can be expected to continue to meet the needs as the needs are de fined 
Remarks ■ 

Pine Rest is one of many comprehensive programs of a multi-agency 
nature being genera ted In Michigan. In Ann Arbor, Michigan a program 
features the wall-less workshop concept which is sheltering lobs in th e 
regular community sphere of employment. Another program in the Upper 
Peninsula, Michigan, cu rrently being funded by rehabilitation faciliti es 
and developmental disabilities features a complete spectrum of service s 
to the retarded. 

* Z Item 2 and Part of Item 8 were prapared at the Inter ag ency Pro ject 
from the booklet provided by the Pine Rest Sheltered "Workshop. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Minnesota Agency: Division of Vocational Rehabilit ation 

1. Name and Location of Program: 

Brainerd State Hospital (Cooperative Vocational Rehabilitation Progra m-CVRP) 
Brainerd , Minnesota 



2. Description of Program: 

O ne of nine CVRP's at State institutions, funded and staffed jointly by VR and 
the cooperating institution to provida the full range of VR services to 
eligible dints at the institution. Service continues in the com unit y 
to the point of the achiev— ant of the optimal vocational objective. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $211,000 



(b) Other (Spacify) $ 145,000 
Department of Public 
Welfare 



(c) Total $356,000 



4. Age levels of mentally retarded served by vocational rehabilitation. 
Working age, no other minimum or maximum. 

5. Other characteristics of population served: 

1. Residents of the Brainerd State Hospital 

2. Handicapped to employment 

3» Reasonable expectation of achieving gainful employment through 
VR services* 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Brainerd State Hospital treatment units. 



7. Number and type of staff: 

— Other Agency 

(1) Program Supervisor ( 17) Special School Counselors 

(1) Special Teacher (Director of 

Social Habilitation Unit) " 

(1) Director of Vocational Evaluation 



(4) Vocational Rehabilitation 

Counselors 
(6) Counselor Aides 



(3) Clerical 



8. Services provided: 

B y VR By Other Agency 

Vocational Counseling 

Vocational Evaluation "~ 
Work Adjustment Training 

Social Skills Training (through ~~ 

residential unit, but reinforced 

in all phases of programming through " 

the incentive pay plan) 

Skill Training (pHmarily in community) ' 

Sheltered Employment 

Job Placement " 

Follow-up in community 
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SC'KDULh n (CONTINUED) 

9. Utilization of rehalilitation facilities: 
.Rehabilitation facilities are exte nsively, but primarily used for work 
adjustment training, transitional sheltered employment and long-term 

sheltered employment for certain clients. The CVRP has a well 

developed evaluation unit on camp us. 

10. Coordination with other agencies: 

This is a key and complex function of the CVRP/VR Counselors. Coordl^ tlnn 
is maintained with all the major dis ciplines within the institution, yjth 
community resources, with Manpower services. County Welfare D ep „ri-n,Pnt-« , 
Community Training agencies and employers. 



11. Evaluation: 

Individual client evaluation is based on client progress charts maintai n 
and shared by all disc iplines. The treatment teams assess this progres s 
periodically. Progr am evaluation is based on number of clients referre d. 
number o f clients j n plan implementation, number of clients placed into 
employment, and number of clients successfully continuing in employment . 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

There are no plana to change the program. The population flow is 
expected to remain constant in the forseeable future. 



Remarks: 

Included In Minnesota DVR's response was "Procedures Manual". 

This Procedures Manual for Hab ilitatlon of the Mentally Retarded was 
prepared by the Staff of Bralnerd State Hospital Co-operative Vocationa l 
Rehabilitati on Program. Copies m a y be requested from Mr . August W. Geh rke. 
As aistant Commi s sioner, Division o f Vocational Rehabilitation and Speci al 

Education, Board of Education, 1745 University Avenue, St. Paul, 

Minnesota SS104. 



Signature 



Title 

9 
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SCHEDULE \\1 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MECTALLY RETARDED 



State: Mississippi Agency: Vocational Rehabilitation 

1. Name and Location of Program: 

Elllsvllle State School, Elllsvllle, Mississippi 



2. Description of Program: 

This program Is o perated by the Division of Vocational Rehabilitation 
In cooperation with the State Board of Trustees for Mental Institutions. 
The project is located at Elllsvllle State School, Elllsvllle, which is 
a State institution for the mentally retarded* One of the purposes of 
the project Is t o provide rehabilitation services designed to move Inm ates 
from the institution into productive employment* Another purpose is to 
provide a facility for use by general counselors in the evaluatio n and 
training of mentally retarded Individuals* 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 337.929 

(b) Other (Specify) 



(c) Total 33 7,929 

4- Age levels of mentally retarded served by vocational rehabilitation. 

Normally, the ag e group ranges from 16 years and above* 
5, Other characteristics of population served: 

Nervous disorder* Epilep sy . 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Ellisville State School 

Vocational Rehabilitation field counselors 



7. Number and type of staff: 



VR 



(2) Counselors 



m Brtiahilitation aiAt* 



(1) Evaluator 



(2) Secretaries 



Other Agency 

(1) Director of Vocational Rehabi litation 

(2) Recreation Workers 
jU)jSp£Clal Education Director 

(2) Secretaries 

(1) Arts and Crafts 

(2) Special Education Teachers 

(2) Vocational Evaluatora 

(8) Vocational Instructors 

(3) House Mothers 



(12) 



Aides 



and Dgntal Staff 



8. Services provided: 
By VR 

To provide the full scope of servic es 
as stated in the State Plan. Some 
services are- 

Personal and social adjustment , 

Psychological and psychiatric help , 

Counseling and guidance, 

Vocational training, 

Medical and dental services, 

Special education* 



By Other Agency 

Through an agreement and subject 
to reimbursable cost, Ellisville 
State School provides- 

housing, 

maintenance, 

house mothers, 

instructors , 

medical and dental needs, 

vocational training and 

special education • 

In addition, the State Board of 
Mental Institutions provides funds 
necessary to meet the matching 
requirements for Federal funds. 
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rc nuLL n (continued) 



9, Utilization of rehalilitation facilities: 

A syst em of 28 sheltered workshops that clients can be referred to for 
work adjustment when staff at Ellisville feels that clients are ready 
to be moved from the instit ution but still need to be under some 
supervision is owned and operated by the State Rehabilitation agency. 
These workshops are available for use by the counselor when he feels 
such services are needed by his clients . 



10* Coordination with other agencies: 

Social and other problems affecting client's progress and which involve 
the client's family are coordinated with the Welfare Department. A 

close wor king relationship exists with the Employment Service in 

placing clients in employment. 



11. Evaluation: 

We feel that this program has been very effective in the evaluation of 
the mentally retarded and in providing services which prepare a large 
nuiber_fpr competitive employment. Since t his program was started in f 
approximately 112 Inmates have been de-institutionalized. In addition, a 
large m»h»r of referral^ frn« counselors over the State have been 
served and placed in employment as a result of services in this program. 
The strengths of this program includ e the quality of instruction the 
type of training stations that have been developed. In addition, the 
cooperation received frfim fdaipjgtri tive school staff by Vn z***nnm* 
Rehabilitation has been excellent. Areas of weakness to which attention 
is being given Include (1) existence of architectural harriers in «n-» 
of the work stations; (2) a lack of sufficient referrals by field 
counselors; (3) i pegd for l a prov pent of communication i»*i^n Hi* 
State school instructor staff and the counselor. 

Although we have not conducted a formal evaluation of this program, we 
have sufficient evidence of its progress to indicate its success in 
partially achieving the objective of de-institutionalizing those mentally 
retarded inmates for whom there is some potential in competitive employm ent. 
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SCHEDULE //2 (CONTINUED) 



12 • Future Plans: 

We plan to continue this program with emphasis being placed on Improvem ent 
of client services and use of the facility by general counselors over t he 
State, The Mississippi legislature in its 1970 session provided for th e 
establishment of another center to be known as the Worth Mississippi 
Retardation Center located at Oxford » Mississippi • Construction on thi s 
project is currently underway with opening scheduled to be held in the 

spring of 1973 • Plans are being developed to have a Vocational 

Rehabilitation center on the grounds of this facility to be operated 
by the Vocational Rehabilitation agency • Included in this center will 
be counseling staff > an evaluation unit and a sheltered workshop where 
clients can receive work experiences and personal adjustm e nt training. 
Training stations will be developed to meet the need s of those who show 
vocational potential. 



Remarks t 



Signature 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State .- Missouri Agency; Vocational Rehabilitation 

1. Name and Location of Program: 

Cooperative School Work Program for rehabilitation of mentally retarded 

and physically handicapped, Missouri Department of Education, Section 

of Vocational Rehabilitation, 1616 Mo. Blvd., Jefferson City, *issouri b5101 

2. Description of Program: 

A cooperative program between the Section of Special education, the Section 
of Vocational Rehabilitation and Public School Districts for the educab le 
secondary special education students 15 years of age or older. 
/lajor objectives: 

To evaluate, study, and develop vocational potential of special 

education students. 

( 2 ) To explore individual adjustment & learning problems in relation 
to vocations. 

10 nurture socially acceptable behavior in job training ?< employment 
(4) Providing, at secondary levels, prevocational and adjustment tr aining 
laboratory in which the special education staff and vocational rehab- 
ilitation staff ^ an P° Ql their efforts from which the VR counselor can 



work for appropriate tra ining and/or job placement as individuals r Pa rh 



3, Total cost during fiscal 1972: 



job readiness. 



Amount 



(a) Vocational Rehabilitation $227,862.00 + 5% admin. 



(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 
15 years and older. 

5. Other characteristics of population served: 

Educable boys and girls in secondary special education rlacgpc; 

approximate I. Q. range, 48 to 85: some cl ients multi-handicapped . 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Public junior and senior high schools with educable secondary 
special education classes participating in the Cooperative School 
Work Program » 



7. Number and type of staff: 

VR Other Agency 

(1) State Consultant (1) Special Education Consultant 

(9) VR Counselors (74.5) Public school district 



teachers (special education) 

(12.8) Part-time Counselors 



8. Services provided: 



By VR 

M edical examination 

Special evaluation for work potential 
O ther medical services when required 
Prosthetic devices, such as braces, 

hearing aids, etc. \ 

Vocational Training 

M aintenance and/or transportation 

when warranted 
J ob placement equipment, licenses , e tc: 
Guidance & counseling 

J ob placements & follow up 

Special fees for books & supplies, 

tuition, etc. 



By Other Agency 

Section of Special Education - Co nsultation 

Other agencies cooperate, providi ng 
services such as State Employment 
service, Welfare Dept., Divisio n of 
Mental Diseases, Division of Health, etc. 
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fC : IffULh //2 (CONTINUED) 

9, Utilization of rehalilitation facilities: 

Used extensively: Hoodwill Industries, Rehabilitation Institute, 

Jewish Vocational Services, Sheltered Workshops, Regional Diagnostic 
Centers, M issouri Division of Mental Health, etc. 



10. Coordination with other agencies: 

The Cooperative School Work. Program is veil identified with excellent 
services being rendered by other State Agencies; also with U. S. Labor, 
Wage, & Hour Commission, Civil Service, etc. 



11. Evaluation: 

The Cooperative School Work Program strengths are realized by providing 
many needed services to the educable retarded at the secondary school 
level. The building of occupational, social, and other skills necessar y 
for holding a job, helping students to gain confidence and interest, not 
only in the academic, but in the world of work, are important results t hat 
are being achieved. There is a better understanding in the community 
regarding the special education student. The flexibility of the progra m 
and full emphasis on the individual has brought about real progress. 
More public schools need to develop secondary special education classes 
with good classroom facilities. Special education teachers and Vocational 
Rehabilitation Counselors need adequate tine to do a thorough job in 
guidance and counseling, placement, & follow-up. Additional funds are 
needed for basic teaching materials and equipment. 
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SCHEDULE 112 (CONTINUED) 



12. Future Plans; 

Future plans rail for encoura gement to public school districts to 
provide special secondary classes for trie edncable so that more student s 
can benefit from this tvo e of program. Continued efforts will be made to 
j>royide all necessary Vocational Rehabilitation services to all educabl e 
secondary school students in those districts that meet the requirements 
for participation in t he Cooperative Scnool Work Proeram. 



Remarks : 
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SCHEDULE 02 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Nebraska Agency: Division of Rehabilitation Serv ices 

1. Name and Location of Program: 

Eastern Nebraska Community Office of Retardation 

Omaha, Nebraska 



2. Description of Program: 

The program includes residential, vocational, child development. 
developmental recreation, guidance, specialized (speech therapy, 
physical therapy* etc.). transportation and other services (Crises 
Assistance Unit, Behavior Shaping Utitt, Developmental Maximum Unit), 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 102,875 

(b) Other (Specify) $2.400,000 



(c) Total $2,502,875 

4, Age levels of mentally retarded served by vocational rehabilitation. 

No limits - approximate range 14 - 55 years • 

5* Other characteristics of population served: 

Male 50% - Female 50Z (Approximately) 

Average client is severely retarded • 

Multiply handicapped constitute 25-30% of the population, i. e.» epi lepsy , 
cerebral palsy * 
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SCHEDULE HI (CONTINUED) 



6. Sources of referral: 

Families of clients, state, loc a l and private services ag enci. 



7. Number ar?d type of staff: 

X£ Other Agency 

(1) Counselor (245) Staff 

(1) Steno Clerk 



By Other Agency 
See Item 2 



Counseling 

Traditional VR Services 



8. Services provided: 

By VR 
Work Evaluation 
Training 
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rC-E-iULL n (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Workshops utilized are primarily those operated by EN COR 



10* Coordination with other agencies: 

Coordination with all appropriate agencies is heavily emphasized. 



11. Evaluation: 

This is a model program for the nation. 
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SCHEDULE HI (CONTINUED) 



12. Future Plans: 

To Increase the nu mber served and rehabilitated and to strive toward 
serving the most s everely handicapped including all mentally retarded 
regardless of extent of disability. 



Remarks : 



Signature 
Title 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Nevada Agency: Rehabilitation Division 

1. Name and Location of Program: 

Clark County School District 

Lag Vegas, Nevada 

2. Description of Program: 

The Clark County School District and the Rehabilitation Division of the 
Department of Health, Welfare and Rehabilitation of the State of Nevada 
have formally recognised a co-cow itgent and shared responsibility towa rd 
youth who fall Into the category of Developmentally Disabled as defined 
under the Developmental Disability Act. For the paat several years 
cooperation has been on an informal basis but it is now formalized in 

an agreement. This agreement delineates among specific agency 

responsibility and areas of shared responsibility and cooperation • By 
joint cooperation it is intended that duplication of services will be 
eliminated, Individual client service will be increased, and joint projects 
will be possible to aid in rehabilitating the developmentally disadvant aged 
youth to a point of work readiness and community job placement* 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation See Item #12 

(b) Other (Specify) 



(c) Total 

4. Age 3avels of mentally retarded served by vocational rehabilitation. 
Students of Clark County School District 

5. Other characteristics of population served: 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Clark County School District 



7. Number and type of staff: 

^ Other Agency 
S~ If #12 S.« It- #12 



8. Services provided: 

By V R 
All VR Services 



Evaluate accepted referrals and 

evaluate educational and 

vocational feaaibility 

Raco— and and place enrolleea in 
meaningful couunlty work stations 



By Other Agency 

Make referrals and eubnit case st udies 

develop coeminity work stations 
cooperatively with Rehabilitation 
Division Personnel 
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fC"K3UUi n (CONTINUED) 

9. Utilization of rehalilitation facilities: 
State Agenc y 1 8 own operated Adjustment Center 



10. Coordination with other agencies: 

U tilization of other agencies ma appropriate 



11. Evaluation: 
Sec It— #12 
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SCHEDULE §2 (CONTINUED) 



• Future Plans: 

To — ke the commu nity more aware of the need to serve the mentally 
retarded. To provide more on-the-job training situations go that the 
client becogeg ■ore aware of the reality of work. 



Applicatio n hag been made for position of Rehabilitation Counselor und er 
the VE Act funded through Nevada State Department of Education. Schoo l 
Dlatrlcta will purchase service of a counselor frog Rehabilitation 
Division a nd provide office apace, equip— nt , clerical aaalatance and 
hla transportation coeta. Rehabilitation Division will provide Specia l 
Education Rehabilitation Counselor with client service funds to be used 
for rehabilitation services to enrolleea. Rehabilitation Divlalon pla na 
to Incorporate position of Special Education Rehabilitation Counselor 
Into Its organization at end of 3 years, depending upon level for S tate 
funding for rehabilitation at th at tine. 
Remarks : 

Parte of the above que stionnaire form (Description of Porgran, Age lev els. 
Other char acteristics. Services provided, Future plans) were prepared at 
the Interag ency Project of HRA frog Information provided by the Nevada 
Rehabilitation Divlalon. 
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Title 



210 Date 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State Division of Vocational 
State; New Hampshire Agency : Rehabilitation 

1. Name and Location of Program: 

The Laconic State School & Training Center (and the State Division of 

Vocation ax Rehabilitation*- entered into a cooperative agreement) 
Laconia, New Hampshire 



2. Description of Program: 

To develop a comprehensive program of vocational rehabilitation service s 
for the mentally retarded residents served by the institution. The 
State VR unit is a distinct unit within the institution having its own 
staff and a defined scope of responsibilities. In this manner, 
institutional services and vocational rehabilitation services can be 
better integrated. It is the only state institution empowered by 

stace legislature to serve the needs of all mentally retarded in 

New Hampshire. 



3* Total cost during fiscal 1972: 

Amount 

(a) * Vocational Rehabilitation $ 29.000.00 (Ap pro*. ) 

(b) Other (Specify) $ 54,038.00 

Salaries for VR Unit 
(FY 72) 



(c) Total $ 83,038.00 



4. Age levels of mentally retarded served by vocational rehabilitation. 
Ages 16 - 60. 



5. Other characteristics of population served: 

The 1972 Laconia State School resident population census showed a 
decrease in residents from 1,100 to 887. This decrease of 213 

resulted from joint LSS and state VR unit's efforts tc place 

residents in work placements, family placements, and Joster home 

placements. The present resident population shows male 

predominance- 474 males to 413 females. Degrees of retardation range 
from borderline to profound, mental retardation being the primary 
disability. Other secondary disabilities are blind, deaf, epilepsy, 
multi-handicapped and a range of other disabilities. 



ERIC 



211 



SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Under this joint cooperative agreement, sources of referral are the 
LSS & TC, Clinical Staff Meetings, Placement & Discharge Meetings, 



individual LSS & TC staff members, individual state VR unit staff 
members, r esident self -referrals and referrals from other state 
vocational rehabilitation units. 



7. Number and type of staff: 



VR 



Supervisor 



(2) Counselors 



(1) Rehabilitation Technician 

(1) Work Area Coordinator 

(2) Secretaries 



8. Services provided: 



By VR 



Interviewing 



Diagnostic Services 
Counseling 



Physical Restoration 
Training 



Maintenance 
Job Development 
Job Placement 
Follow-up Services 



Other Agency 

Psychiatrist - Medical Consul tant 
Psychiatric Nurse 

(3) Medical Doctors 

Medical Nursing Supervisors 

O) Dentists 

(3) Psychologists 

(2) Social Workers 

(2) Dental Technicians 

Speech Therapist 

Director of Education ft Training 

School Principal 

(6) Building & Cottage Charges 

Child Care Supervisors 

Vocational Guidance Counselor 
Vocational Education-Coordina tor 
Work Incentive Program- Supervisor 
Sheltered Workshop Program Su pervisor 



Recreation Program- Supervisor 
(2) Social Incentive Program Coor dinators 



By Other Agency 

Psychiatric Services 
Medical Services 
Psychological Services 
Socia? Services 

Vocational Programs 

Recreational Programs 
Social Incentiv e Progm^ 
School Program 

Religious Services 

Dental Services 
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rC-l^ULk 92 (CONTINUED) 



9. Utilization of rehalilitation facilities: 
The VR unit utilizes rehabilitation facilities approved by the state 



specialist of the state vocational rehabilitation division. Currently , 
this unit has clients at comprehensive rehabilitation centers, sheltered 
workshops , and work activities centers. There are 10 located in New 

Hampshire and one in Massachusetts* 

10* Coordination with other agencies: 

T he unit utilizes all available public and private agencies on the stat e, 
county or local community level. Such as, District Employment Office, 
P EG programs » such as Concentrated Employment Program, local menta l heal th 
c enter, state and district welfare offices, local associations for the 
mentally retarded and employer associations. 



11 • Evaluation: 

U nder this joint cooperative agreement between LSS & TC and the State 
Division of Vocational Rehabiliteiton, considerable progress has been 
a ccomplished in delivering rehabilitation services to the metnally retar ded 
since 1969. There has been notable progress since 1969* Work placements 
i ncreased from 47 to 110 in 1972. Home placements increased from 58 to 
120 in 1972. Discharges increased form 9? to 197 in 1972. Waiting list 
f or admissions decreased from 165 to 0 in 1972* Annual medical physical s 
increased from 1500 to 6000. Residents involved in work incentive program 
i ncreased from 200 to 450. Sheltered workshop program increased from 0 
to 110. Speech therapy programs increased from 0 to 40. Education and 
T raining Program doubled in size. State VR unit accepted over 400 clien ts 
and increased its clients successfully rehabilitated from 15 to 33 in 1972. 
C hromosome studies and EKG's previously nonexistent are now a routine 
procedure. Foster grandparents program actively meeting special resident 
needs on a one-to-one basis. In 1972, LSS & TC, Social Services, and th e 
State VR Unit together delivered a variety of human services to 3,171 clients. 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 

A joint m eeting was held between LSS & TC and the State VR unit, 

LSS & TC - Presented by Mr. Toll, Supervisor. 

1* Trend of Laconia State School & Training Center is to become a n 

evaluation and diagnostic oanter. This is already evident in the 
new short-term pre-admission procedure between LSS & TC and the 

Division of Mental Health. 
2. Mr. Toll saw the possibility of LSS & TC becoming an evaluativ e 

and diagnostic center, primarily for short-term admissions involving 
a variety of handicaps. Mr. Toll did not foresee the LSS & TC 

becoming a place for only the severely and orrfoundly retarded. 
Mr. Toll saw the state VR unit as serving a vital need in delive rance 

of human services to meet the needs of a variety of handicapped 
Persons. The LSS & TC based on its latest resident census indi cates 

the following vho could be served by the State VR unit in 1973. 
There are 30 residents with potential for connity work placem ent 

and independent living. There are 30 residents with potential "for 
community work placement in a supervised residence. There are 1 00 

residents with potential for sheltered workshop placement and 
sheltered residence. 



LSS & TC And Stmt* VR jfrjfc 



1. Upgrade present work incentive program to provide more realis tic 
work evaluation ard work readiness. As many as 15 job stations 

could be set up wit hin the institution for training of m*l*ct*cl 

clients. Many of them could become full time employees at the 

institution in addition to community lob placements. 

The LSS & TC and state VR unit could serve mentally retarded 
outside the Inst i tit ion. These referrals <asmld be from t he loca l 
community or from state VR district offices. Another proposal 
would be a joint program by LSS & TC and the state division of 
Vocational Rehabilitation. This would involve extending the 
sheltered workshop program into the local community as a storefr ont 
operation. This would serve to meet the needs of the mentally 
retarded at home in the local community. It would provide the 
community with a positive image add provide a better basis for 
the ment ally retarded to adjust to a more normal working and 
living situation. 



Remarks: 



Signature 



Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OP THE MENTALLY RETARDED 



State : Hgr Jersey Agency: Co— lesion for the Blind 

1. Name and Location of Program: 

The gages Unit 

E« R» Johnstone Training end Research Center 



Borden town , Hey Jersey 



2. Description of Program: 

A residential vocational rehabilitation program for young blind 
it ally retarded individuals of both sexes* 



3, Total cost during fiscal 1972: 



Amount 



(a) Vocational Rehabilitation $166^000 



(b) Other (Specify) $347.000 
State Funds, Division 
of Hental Health 



(c) Total $ 513t000 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 to 25 years of agc» 

5. Other characteristics of population served: 

Legally blind educable retardates, soge with additional disabilities 
such as orthopedic disabilities, cerebral palsy, etc. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

_Co-i»,ion for the Blind, Education r and Vocational Rehabilitation 
D cparfents, other State Schools operated h^ram. 



7. Number and type of staff: 
VR 

Supervisor 

S r. Vocational Counaelor 



Other Agency 
(2) Super visors^ 



(2) Clerical Wrksrs 



(7) Instructors 



(1) Vocational Counselor 

(30) Cottage and rec reation workers 



8. Services provided: 

^-5^ By Other Agency 

Overall anpervision Diagnostic Evaluation 

Vocational Counseling and Pre-Voc.tional Training In such 

Placement ***** *» "obility, coaswnlcation, 

P activitiet of dally living, ate . 



Vocational Evaluation 
Counseling and placement 
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pc"t?um n (CONTINUED) 

9. Utilization of rehalilitation facilities: 

Use caapm training facilities such as the laundry, bindery, cafeteria, 
etc. as well as a caapus central workshop . Some students are referred 
Into other sheltered workshop programs at the end of their evaluation 
period. 



10* Coordination with other agencies: 

This is a cooperative program between the Commission for the Blind 
and the Division of Mental Retardation. 



11. Evaluation: 

R. S. A, regulations in this type of third party funding call for overa ll 
supervision by the Rehabilitation agency. The biggest problems hive 
been in trying to achieve the right balance in the degree of supervisio n 
and in counteracting the influence of years of operation of the school 
as gore of a custodial than a rehabilitation prograa. 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 

Igproveaent Is ne eded In such areas as the workshop and vocational 
evaluation areas. Additional staff Is needed in other areas such as 



nobility. We also plan to further Investigate the possibilities of 
establish ing a sheltered situation for graduates of the course. This 
Is an ar ea of critical need to prevent eventual institutionalization 
of sons students. 



Remarks : 



Signature 



Title 



SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: New Mexico Agency: Division of Vocational Rehabili tation 

1. Name and Location of Program: 

ARC Housing Project 

New Mexico Evaluation and Work Adjustment Training Unit 

Roavell, yew Mexico 

2. Description of Program: 

Individuals frog the State Institution for the Mentally Retarded live 
in groups of 4 - 5 in supervised housing adjacent to the Evaluation 
Unit, Emphasis is on training for independent living and work adjustme nt 
skills , Vocational and psychological evaluation is provided by Unit 
staff. Goal is placement of MR clients in competitive and sheltered 
employment • 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 5,500 

(b) Other (Specify) $ 14.560 

NIH Grant to New Mexico 
ARC 

(c) Total $ 20,060 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 through 24 years of age, 

5. Other characteristics of population served: 

Mentally retarded individuals of both sexes are included in tlie proje ct. 
Ability levels range from severely to moderately retarded. The 
majority are from the State Facility for the Mentally Retarded, 
Currently, PVR clients having various disabilities, primarily spinal 
injuries and behavioral disorders, also reside in the housing, 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

State Institution for the Mentally Retarded 



Public Schools 



PVR Counselors 



7. Number and type of staff: 

Other Agency 

(5) Houseparents (all could not be None 
considered as working with the 
MR'g living in the housing, however) 



Evaluation and Work Adjust sent 
Staff at the Evaluation Unit also 
work with MR's involved. 



8. Services provided: 
By VR 

Vocational and Psychological 

Evaluation 
Vocational Counseling 

Work Adjustment Training 

Skill Training 

Sheltered Workshop Activities 



By Other Agency 

Health and Social Services provid es 
some support for medical and 
living expenses* 

Therapy (Mental Health Center in 
Ro swell) 
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SP 'EDIBLE IfZ (CONTINUED) 



9. Utilization of rehalilitation facilities: 

The Evaluation and Work Adjustment Unit is a part of the New Mexico 
Rehabilitation Center (which is operated by the DVR). All services 
of the center are available and used as indicated. Services include: 
vocational and psychological evaluation, counseling, medical services, 
physical, occupational and speech therapy, job samples, work adjustment 
and skill training. 



10. Coordination with other agencies: 

Services of the Roswell Mental Health Center, as well as private 

physicians, are utilized as needed. HSSD provides some of the medical 
and living expenses of some MR clients. Close cooperation with the 
State Facility for MR's is maintained. 



11. Evaluation: 

Project seems to aid in counteracting institutionalization bv providing 
for many, a first opportunity to learn skills and responsibility 
necessary for inde pendent living. Of the first oroun ft f ?n T — » r +i y 
to moderately retarded taking part in the project, 12 were placed in 
competitive employment. During the y««r f ■rf.HUmfi participants 
were placed in sheltered workshops. Additionally, a full range of 

services is available due to the location of the project at the 

rehabilitation center. 



9 
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SCHEDULE 1ft (CONTINUED) 

12. Future Plans: 

It is hoped that the project will be continued and expanded if 

additional funds become available. A sheltered workshop facility at 
the rehabilitation center la being planned . 



Remarks: 

During the initial stages of the project , only the mentally retarded 
were Included . Now, as indicated, various disability groupings are 
included » Due to this fret the project Is a less well-defined entity 

at this time and specific information about the MR clients Is 

difficult to extract. 



Signature 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Department of Bum Resources, 

State: North Caroline Agency: Division of Vocational Rehabilitation 

1. Name and Location of Program: 

Rational Vocational Rehabilitation Facility 

P. 0. Box 909, Caswell Center 

Kins ton, Worth Carolina 28501 



2. Description of Program: 

We provide services that will enable the mentally retarded to become 
a self-supporting entity* Furthermore, to reach the previous goal, 
we provide the best evaluation, pre-trainlng and training program 
possible in order to prepare the mentally retarded to reach their 
highest level' of functioning* Since the V* R* program is an institutional 
program, we carry the client up to the point of readiness for on-the-job 
training and/or direct Job placement* 



3* Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $425*172*03 (801 ) 

(b) Other (Specify) $106*293*00 (20% ) 

Mental Health 



(c) Total $531,465*00 

4. Age levels of mentally retarded served by vocational rehabilitation* 
Approximately 14 years of age and up* * * depending on cir cumstancea* 

5. Other characteristics of population served: 

We serve the mentally retarded from 202 in-patient population of 
Caswell Center and 80Z from 33 Eastern counties that are not served 
by sheltered workshops or other community resources (which are very 
United)* This also Includes the slow learners or school dropouts 
and disadvantaged youth from this same area* General population in 
geographic area: 992,145. All sexes and. races are served* If otherwise 
feasible » any mentally retarded person that can maintain themselves in 
a boarding home is accepted and this also includes clients with 
physical disabilities so long as they can maintain themselves in 
caring for their own needs in a boerding home setting* 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 



Clients are referred by Caswell Center and through our VR field 
counselor* fro. the 33 Eastern counties by local end area physician* 
Mental Health Clinics . Ea st Carolina Developmental Evaluation Clinic! 
Employment Security Cel.. ion, Neighborhood Youth Corp* and civic md 
church group*. Referra l* are also received frog interested individua l 
in the community. Also, from other governmental agencies with which 
we have agreements, both State and Federal, 



7. Number and type of staff: 

VR 

(1) Program Director 

(l) Casework Supervisor ~ 

(3) Facility Counaelers 

(10) Field Counselors 

(1) Speech Therapy < Soc. Adj. Tch r. 

(4) Facility Secretaries 

(3) Field Secretaries 

(2) Facility Evaluators 

(8) Facility Instructors 

(1) Casework Assistant 
(1) Rehabilitation Aide - Driver 
(1) Industrial Arts Supervisor 
(1) Home Economics Supervisor* 

8. Services provided: 



Other Agency 

(1) Special Education Teacher 

(Remedial Reading) 
(1) Caswell Center Learning Lab 

Instructor 
(1) Leroir Community College 

Brlckmaaon Instructor 
(1) Lenoir Co— unity College 

Driver Education Instructor 
(1) Klnston City Schools Nurse's 

Aide Instructor 



By VR 

Vocational Evaluation and Testing 
Counseling and Guidance 
Vocational Pre-Training and Trainin g 
and Work Adjustment and OJT 

Haintenance 

Medical Services 

Appliances 

Transportation by bus from boarding 

homes and private homes 

Speech Therapy 

Social and Personal Adjustment 



By Other Agency 

Learning Lab - Lenoir Community 
College 

Remedial Reading - Caswell Center 
Driver Education - Kin* ton City 

Schools 

Brlckmaaon class - Lenoir Community 

College 

Nurse's Aide and Ward Attendant 

Training - Caswell Center 
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gc^guLg n (CONTINUED) 



9. Utilization of rehalilitation facilities: 

We utilize the Caswell Center ESEA Work Activity Center, OJT placements 
in job areas on Caswell Center campus , sheltered workshops in North 
Carolina and co-unity technical schools and colleges when feasible 
for our clients. 



10% Coordination with other agencies: 

i 

W e have a signed agreement with the Department of Mental Health and 
Caswell Center for referring clients to the Facility for evaluation and 
training. We also have informal agreements through our field counselors 
with public school Counselors, Neighborhood Youth Corps and other 
i nterested civic and church groups as ARC, and other interested individu als 
in the local communities. In addition to them, our State Agency has signed 
a greements with the Department of Corrections, Social Security Agency, 
Department of Social Services, Mental Health Clinics, Commission for the 
D eaf, North Carolina Industrial Commission, Commission for the Blind, 
North Carolina Board of Health, etc., to serve referrals from these 
agencies if they are feasible for our program. 



11. Evaluation: 

S ince the Vocational Rehabilitation Facility at Caswell Center has been 
in operation for the past 12 years, we have evaluated and/or pre-trained 
o r trained over 2,000 clients. Due to lack of special and vocational 
education on the junior and senior level In public schools In the 33 
E astern counties and the prospects of not getting these in the forseeabl e 
future, this Facility, except for the few sheltered workshops in the 
E ast, Is the only comprehensive evaluation and tr aining program in the 
Eastern part of North Carolina. At the present time we have only 7,000 
s quare feet of physical space with a staff of 24 to serve the 33 Eastern 
counties. We need at least 31,000 square feet in order to better serve 
referrals from these counties. At the present time we have a capacity 
of 90 students, yet we have taken as many as 100 which is far beyond our 
capacity, since there Is such a need for serving the retarded In the 
East. Until such time as we get additional space, we will continue to 
build up a backlog of referrals that we cannot serve because of Inadequat e 
facilities. 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 

At the present time we d o not have pirns to expand our program due to 
the limited space that Is available; however, ve are in the process of 
ordering two add itional mobile trailers to be used as office space so t he 
present office space, which is a classroom* can be used to further 
implement and e xpand our evaluation program. There are so plans at 
die present time to expand the vocational training areas; therefore, 
we will still be limited as to the number of clients we can serve at 
any one time. We will continue to restudy and furvhe? develop and 
upgrade our evaluation and training program at all times even with 
the limited space we have. We also hope to get additional evaluation 
and training spac e in the future if the influx of referrals continues 
to increase in the future as it has In the past year. 



Remarks 

Curing the period from 1966 to 1970 , we had developed building plans 
and program narrative to construct a new Regional Vocational Rehabilitation 
building on Caswell Center campus. In fact, the State Legislature had 
appropriated $215,000.00 and Vocational Rehabilitation had requested 
an additional $365,000.00 Federal funds to construct this building. 
However, since there was such a delay from the time the State share 
of the money was appropriated and the Federal money obtained, the 
cost of construction had gone up so much that when we did finally get 

the Federal funds, the combined amount from both sources was not 

enough to finalize and construct this much-needed building. In August, 
1970, we were advised by North Carolina State Property Control Division 
that it would take an additional $200,000.00 to build this Facility. 
Since so much additional money was needed and before > additional State 
and Federal funds could be obtained, the original funds from the State 
governments rebated, which is the last time any real expansion of the 
Regional Vocational Rehabilitation Facility program was planned. Since 
that time no real expansion of physical facilities has been planned 
except for additional mobile units to be used as office space. These 
plans for getting the mobile units are now being considered and requisi tioned 
through Caswell Center and the Division of Vocational Rehabilitation. What 
the result will be cannot be determined at this time. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



N. C. Department of ..uman Resources, 
State: ^orth Carolina Agency: Commission for the Blind 

1* Name and Location of Program: 

Vocational Rehabilitation of lental ly Retarded Blind Youth 

(This program is located at turdoch Center, Butner, Morth Carolina) 



2. Description of Program: 

This program is designed to prepare severely mentally retarded adolescent? 
for the highest level o f vocational objectives that can be obtained. The 
severity of the multiple h andicaps of these children necessitates their 
involvement in this reh abilitation program for a period of several years. 
Host of the clients served througn this progr am have objectives of 
sheltered employment or unpaid family workers. 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 67,544 

(b) Other (Specify) 16,361 

State Cental Health Funds 



(c) Total $ 34,403 

4. Age levels of mentally retarded served by vocational rehabilitation. 

14 - 20 years of age. 

5. Other characteristics of population served: 

Many of the clients served in this program have additional handicaps 
other than blindness and mental retardation. The most prevalent are 
other sensory disabilities and orthopedic disabilities. In general, 
the program is directed to the more severely retarded blind populatio n 
of the state. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

The Medical and Social Service Divisions of the State Commission 

for the Blind, the Jepartment pf Mental Health, and local Departments 

of Social Services, 



7. Number and type of staff: 
VR 

Counselor (1 man-year) 



Rehabilitation Aide (1 man-vea r) 
Secretary (1 man -year) 



Other Agency 
Rehabilitation Aide (1 man-year) 



8. Services provided: 
By VR 

Diagnosis , 

vocational evaluation, 
pre-vocational training;, 
vocational training, and 
placement. 



By Other Agency 

Self-heln skills, 

tutoring, 

recreation, 

social services, and 

other services necessary for 
optimal development. 
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SCHEDULE f/2 (CONTINUED) 

9. Utilization of rehalilitation facilities: 

The program utilizes the facilities of the Rehabilitation C enter for 

the ulind, the Evaluation Unit of the Raleigh Lions Clinic, and shelter ed 

workshops for the blind throughout the state. 



10 * Coordination with other agencies: 

This program is conducted jointly by the North Carolina State Commissio n 
for the Clind and the Department of Mental tlealth. While it is admin- 
istered through the Rehabilitation Program of the Commission, close 
coordination wita Mental nealth is maintained. 



11. Evaluation: 

Strengtns: the program is the onlv rehabilitation effort being conduct ed 
exclusively for the severely mentally retarded blind in the state. Whi le 
the program has been in effect only a few years, it has demonstrated th at 
many of the multiply Handicapped clients served can attain a much nighe r 
level of independent functioning than had previously been considered 
possible. The program is still in an experimental phase d»d revisions 
of techniques for working with these clients are continually being ma de 
and evaluated. 

Weaknesses: the program is an institutional program serving the entire state. 
This necessitates tne client having to leave the family situation and 
provides little opportunity to work with the entire family in helping t he 
client make an adjustment. The problems of placement in competi tive and 
sheltered employment are amplified many times for this multiply hand icapped 
population. 



SCHEDULE »2 (CONTINUED) 

12. Future Plans: 

p lans are currently neing formulated to decentralize the renabilltatlo n 
services for mentally retarded blind clients in North Carolina. The 
provision of these services in the community will permit the client 



to remain with the family as he progresses to his ultimate level of 
independent functioning. It is also believed that the cost of providing 
services to these clients can be reduced to 1/4 or 1/3 of the present 
cost of institutional care. It is further believed that servic es can 
be extended to clients who have less severe retardation and therefore 
a higher potential for productive employment. 



Remarks : 
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SCHEDULE 112 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Ohio Rehabilitation Services 

State: Ohio b Agency: (tommlaalon 

1. Name and Location of Program: 

Quadco Rehabilitation Center 

527 N. Defiance Street 

Stryker. Ohio 43557 

2. Description of Program: 

Quadco la a rehabilitation center for the Mentally retarded and other 
handicapped individual* residing within Williams. Defiance. Henry and 
Pulton Counties. It la jointly financed by the Boarda of Mental 
Retardation of the above mentioned counties and the Ohio Rehabilitation 
Servi ce* Commission. 



3. Total cost during fiscal 1972: 

Mount 

(a) Vocational Rehabilitation $80,000 

(b) Other (Specify) 20,000 

Quadco Fund 



(c) Total $100,000 

4. Age levels of mentally retarded served *y vocational rehabilitation. 
14 yeara of age and older. 

5. Other characteristics of population served r 

Although mental retardation la the primary di lability group served, 
Quadco baa agreed to genre all the dlaabled rather then rmm^n^n^ t hmir 
program to only the Mentally retarded. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

County MR Program, VR, Schools 



7. Number and type of staff: 



VR 



(1/2) VR Supervisor 



(1/2) VR C oupsejor 



(1/?) Clerk Typist 



Other Agency 
1) Clinical Psychologist 



1) Social Worker 
1) Work Adjustment Coordinator 



) Work Adjustment Counselors 
1) Work Activities Therapist 



1) Job Placement Counselor 
1) Voc ational Evaluation & Train ing Manager 



1) Maintenance Instructor 
1) Special Services Instructor 



1) Food Services Instructor 

2) Rehabilitation Aides 



8. Services provided: 
By VR 

Counseling 

Purchase of services outside the 
scope of this agreement 



By Other Agency 

Work Evaluation 

Worker Development 

Personal Adjustment Training 

Occupational Training 

Job Readiness 

Independent Living Training 
Psychological Services 
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SCHEDULE 1H (CONTINUED) 

9. Utilization of rehalilitation facilities: 

Ne cessary service* that art needed for vocational rehabilitation purpos es 
but which are not provided within the Quadco agreement art purchased by 
VR Counselors. 



10* Coordination with other agencies: 

Coordination of thie program has been essential from the vary bay inning. 
The various levels of government involved Include the Boards of County 
Commissioners of Williams, Defiance » Henry and Fulton Counties* the 

Boards of Mental Retardation of the same four counties, the Ohio 

Department of Mental Health and Mental Retardation, and the Ohio 

Rehabilitation Services Commission. 

11* Evaluation: 

The program is carefully evaluated throughout the year and la looked at 
with special scrutiny at the time of the annual budget preparation* 
Quadco contributes 20% oi the budget and ORS C aatchea thie with 801 of 
the budget* The local field office of ORSC as well as Central Office 
personnel are involved x evaluating past accomplishments and Judging 
the cost /effectiveness of new proposals ♦ 
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SCHEDULE n (CONTINUED) 

12. Future Plans: 

We fully gpact this protr— to ^ntlnua to grow and dmlop. It has 
required a high degree of coop eration to progress to this level of 
activity end v hope to enecttt^a a proeraa at Ouadco that will ba Inno - 
vative and changing and at Cm saae ti— can ba ecoao»icallv justified. 



Remarks : 



Signature 
Title 



234 



Date 



SCHEDULE #2 



SAMPLE PROGRAM FDR THE REHABILITATION OF THE MENTALLY RETARDED 
St* tt : Oklahoma Agency; Rehabilitative Serrices 

1# Name and Location of Program: 

Special Education - Vocational Rehabilitation Cooperative Program, 
33 public schools in the State of Oklahoma (1971) 

2. Description of Program: 

The program Is a cooperative working relationship between the Rehabili- 
tatlve Services Division of the Department of Institutions , Social and 
Rehabilitative Services and the Vocational and Technical Education 
Division. Through a grant from the Vocational and Technical Division, 

Vocational Rehabilitation services employ special education 

teacher-coordinators who are employed by the school district to work 
In the cooperative program during the school year. These people are 
considered full-time employees of Vocational Rehabilitation. Their 
duties are to keep In contact with clients' employers and parents of t he 
mentally handicapped and to keep a record of all such contacts. TEey 
meet with new clients and their parents to explain the rehabilitation 
services available* Vocational Rehabilitation counselors arrange for 
medical and psychological examinations. Teacher coordinators and coun sel- 
ors give time to vocational and academic curriculum modifications. They 
contact business establishments seeking employment for the mentally 
retarded clients and give supervision to clients who are working. As 
part of the summer program a 2 1/2 day workshop was conducted at which 
time a study waa made of the entire summer program in which the vocational 
rehabilitation personnel and all teacher-coordinators who were working in 
the summer program were in attendance. A total of 117 people Interested in 
the summer work program were in attendance, Public school superintende nts , 
high school principals and college and university special education per- 
sonnel were urged to attend the summer workshop. A number of thase we re pre- 
sent and participated in the activities. The public school people who 
attended were considered consultants and their travel and per diem wer e paid. 

3. Total cost during fiscal 1972: Amount 

(a) Vocational Rehabilitation $ 82,120.00 

(b) Other (Specify) 

Vocational & Technical $ 63,799.49 
Education Division 

(c) Total $145,919.49 

4. Age levels of mentally retarded served by vocational rehabilitation. 

16 to 21 years of age. In some localities clients who have graduated 
from high school continue to receive counseling service, some young 
people under 16 years of age receive pre -evaluation assistance. 

5. Other characteristics of population served: 

Both male and female clients are served in this program. Clients must 
be considered educable. The degree of retardation is Indicated by the 
IQ which is considered to be approximately 50-75. When the IQ 1 nbave 
78 the examining psychologist Is required to justify his recommeu tion 
for placing this client in the special program. Moltl-handicappeo clients 
who are also mentally handicapped are served in the program when It is 
considered feasible. 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 
Public School teachers 
Public school counselo rs 
Parents 



7* Number and type of staff: 
VR 

(13) Supervisors 

(28) figggelfltfl 

(43) Teachar-Cftordfri itora 



Other Agency 

Special Education Section of th* 
State Department of Education 
OTIS, a Unit of thm Vo-TVrh 
Education Division. 



8* Services provided: 

fi y TO By Other Agency 

Psychological Testing Assistance frog the State Sngfilal 

Physical Stagnations Education Section in programing 

g^g^^ the Su-er w W k»hop, secretins! 

g SenrlCe hel P «d providing program and 

Job Maceaant evaluation materials. 

Supervision on the job 

T uition 

Tools " " — 

Licenses 

Other ■ 
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FC'-lfrULb 92 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Vocational Rehabilitation Evaluation Centers (9) 



10* Coordination with other agencies: 

The Vocational Rehabilitation counselor and teacher-coordinator* work 
with the public school administrators* employment agencies, public 
health services and welfare agency. 



11. Evaluation: 

A total of 43 teacher-coordinators participated in the summer work prog ram 
on either a full or part-time basis. It appears that the program was 
very successful. A total of 377 clients were placed on lobs. Through 
home visits the teacher-coordinators got acquainted with parents of the 
mentally retarded clients and established a good understanding and work ing 
relationship. Teacher-coordinators got acquainted with employers, located 
jobs and established a working relationship. The VR counselors had an 
opportunity to obtain medical and psychological tests so that pupils could 

be enrolled in their classes at the beginning of school. New 

teacher-coordinators had a period of orientation which gave them time for 
preparation for their work during the school vest. The summer workshop 
brought the teacher-coordinators and Vocational Rehabilitation personnel 
together for a period of study that helped to prepare all who were invo lved 
in the program to be more successful in the cooperative program during 
the coming school year, 
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SCHEDULE »2 (CONTINUED) 



12. Future Plans: 

As we view the future f or thi» program, we anticipate that it will bec ome 
a .ore integral part of the e question and training program in «n incre asing 
nugbgrof high school districts which have elementary special education 
classes but no provis ion has been made to make it possible for their 
mentally retarded to com plete a program that entitle them to a high sc hool 
diploma. It is our hope that through t he co operative effort that is 
being made, the high schools of the State will provide, through the 
cooperative program, an op portunity for all educable mentally handicapp ed 
young people to receive o n-the-job training that will prepare them to enter 
the world of work and be successful in earning a living. 



Remarks : 



During the years that the Cooperative Special Education-Reh abilitation 
Program has been tunctioning in Oklahoma the opportunities for education 
and training for the menta lly retarded to live meaningful lives have 
increase,,. As a result of the modified high school curriculum for these 

?l >U ?ij.?f 0P lt , h " b6 !? posglble for *hg t o Participate in high scho ol 
activities (such as athletic eligibility) along with their so-called 
normal friends. Many o f these people have received trainin g that has 
prepared them to leave school and fill places of employment that would 
otherwise not be possibl e for them. They have received social opportunities 
that have made it possible for them to participate in the social lives 
of the community that ot herwise would have been denied them. As one 
! !T!u f?! anta8e ! have accrued to the mentally retarded, who have 
had the privilege of th e educational and training opportunities aff orded 
in these programs, we have to conclude that the values are very high. 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

State: Oregon Agency; Vocational Rehabilitation Divisi on 

1« Name and Location of Program: 

Fairviev Program - Fairviev Hospital & Training Center, Salem, Oregon 



2. Description of Program: 

Extends Vocational Rehabilitation Services into the institution. 
Vocational Rehabi litation staff is housed at the institution and work 
cooperatively wi th Hospital staff. Program makes available S R F and 
other private workshops to residents to F H T C. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ not available 

(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 
17 - 53 years of age- mean age of 27. 

5. Other characteristics of population served: 

There are 30 males and 16 females. Major disabilities are mental 
retardation and d eafnes s. Secondary disabilities include visual 
impairments, hearing impairments, orthopedic impairment, psychoneurot ic 
and personality disorders, epilepsy, emphysema and other nervous 
disorders and disabling conditions. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Units at Fairview Hospital and Training Center 



7. Number and type of staff: 
VR 

(1 QQZ) VR Counselor I 

(1 00Z) VR Counselor II 

(1 00Z) Rehabilitation Production 
Foreman 

( 10*) Social Worker (part-time) 
( 10%) Job Developer (part-time) 



Other Agency 

( 1002) Rehabilitation Production 
Foreman 

(252) Psychologist (part-time) 
(33x) Social Work Staff (part-tim e) 



8. Services provided: 
By VR 

Evaluation 



Counseling 



Work-Adjustment Training 
Personal Adjustment Training 
Placement in sheltered and 



By Other Agency 
Medical Services 



competitive employment 



Psychological Services 
Vocational Training 

Social Training 

Social Work Services 
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PC'-lfrULE //2 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Salem Rehabilitation Facility (20 clients) - evaluation and work 

adjustment training . 
Willamette Valley Rehabilitation Center (8 clients) - wor k adjustment 

training . 

Some clients in at least five other workshops . 



10* Coordination with other agencies: 

Public Welfare Division (Subsidy Program) 



Department of Labor (MDTA program at Pairview) 



Mental Health Division 



Guttian Foundation Half-way Houses 



11. Evaluation: 

Monitoring and supervision of program through regular Vocational 
Rehabilitation Administrative procedures. Has provided an av enue for 
d einstitutionalization of Fairview patients and most have been able 
t o remain in community after going through program. 
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SCHEDULE //2 (CONTINUED) 



12. Future Plans: 

Currently, the Vocations! Rehabilitati on Division maintains a branch 
pf Its agency-operated Salem Rehabi litation Facility at the Faired 
campus. At present, 8 clients are «t t his branch «nd plans are tindery 
% S > gxpgnd to 16. An Increase i n ahel tared workshop s u bsidy slots in 
anticipated next year, doubling mmber of slots available by next 
biennium. 



Remarks : 



This cooperative proer aa Is now In Its 8th year of operation. 



Item 5 ("othe r characteristics of population served") was pren«r«. H a t 
S^^SS^ tablM ty thC °»«.tion.l 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

Department of Public Welfare 
State: Pennsylvania Agency : Bureau for the Visually Handicapp ed 

1. Name and Location of Program: 

Rehabilitation Program for Mentally Retarded - Visually Handicapped 

Pennhurst State School and Hospital 

Spring City, Pennsylvania 19475 

2. Description of Program: 

The following services are provided to residents in areas of special 
education, hone living skills , sewing skills , vocational training , 
mobility and community orientation with goals for developing self care 

skills and leading to resident's placement in the community with 

emphasis on sheltered workshop or competit i ve employment. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 25,000 (Apr ox.) 

(b) Other (Specify) $ 44,213.47 

Salaries 



(c) Total $ 69,213.47 

4. Age levels of mentally retarded served by vocational rehabilitation. 
15 to 67 years of age. 

5. Other characteristics of population served: 

27 female- Moderate to mildly retarded and visually handicapped. 
38 male- moderate to mildly retarded and visually handicapped. 
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6* Sources of referral: 

Bureau_for the Visually Hand icapped. Philadelphia^ 
Patrick J. Mitchell , Rehabilitation Counselor 



7. Number and type of staff: 
VR 

(1) Rehabilitation Couns elor 



Specialized training outside of 

institution 
Job placement activities 



Other Agency 
( 1) Psychologist 



(2) Home Teachers of the Blind 
( 2) Activity Ai des 



(1) Teacher Aide 
( 8) Child Care Aides 



(1) Special Education Associate 



8. Services provided: 

By VR 

Ophthalmologics! examination 

Specializ ed psychology and 

psychiatric examination 
Prescribed prosthetic appliances 



By Other Agency 

Home Living- 

Housecleaning and management 

Kitchen orientation and simple food prep 
General orientation to living quarte rs 

Special Education- 

Calendar facts 

Basic Information 
Telling Time 



Identifying coins and making change 
Essential community facilities vocab ulary 
Pre-braille skills 

Braille 

Typing " 

Listening skills 

Current events — 

Spelling and arithmetic 

Sewing Skills^ 

Needle threading 

Sewing buttons 
Hemming dresses and coats 



Total concept of sewing by means 
Vo cational Pre-Skills Training 



Small assembly operations 

Sorting of objects 

Packing objects 

Collating materials 

Other miscellaneous manipulative tasks as 
— required In the process of assessi ng and 

developing the fundamental perceptual- 

manupulative skills. 



Mo bility and Community facilities 
Ap propriate Eating Behavior Training 
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se : -mipu, n (continued) 



9. Utilization of rehalilitation facilities: 

It is the objective to provide basic vocational pre-skllls training for 
all residents involved in the vision program* After an initial evaluat ion 
period, recommendations are made for placement in advanced workshops 
depending on the outcome of the evaluation and in selected instances, 
placement in the community -work shops an d rehabilitation fac ilities • 
10s Coordination with other agencies: 

There is direct involvement with Bureau for the Mentally Handicapped fo r 
procurement of services for program residents* 



11. Evaluation: 

At present* the program provides maximal services in the area of specia l 
education, home living skills training and minimal services in the 

areas of mobility and community facilities* Abilities are being 

developed for independent living. Residents are hesitant to leave the 
institution to begin life in the community due to the present limited 
mobility training . Plans are to increase mobility services in the futu re* 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

A »opility and co-unity facilitiee nro ff r M t . noy ln ±tm init1m1 
stag* of develop,eat. With additional ,t« ff a nd the help of B„r..„ 
for the Vi. H «ll Y Handicapped t th» p r» ff ^ ^ Peeted tQ „ ? mnA ^ 
provide the training needed. 

Ihg-wfa^ran^of programin g prayjoualy de.cribed will be ~ ? .«*.a 
. and adapted to provida a.rvlce. for all v^,. Uy handicap ped r..<H.„.. 
at Pennhurat re«ardl««« of degree of retards™ 



Remarks : 

, Tha project began with an In n ovation Grant July 1, 1967 with Fedaral 
RSA and State Bureau of Viaual ly Handicapped funding. The fifth and 
Ugt year of the project beg an July 1. 1971 and w M f» n A.A u T ^^ r>1 
end Pennhurat Matching atate .her e. It U our hop . ^ de . lr< tQ |M 
thi. protect conti nue at Pennhurat re gardleaa o f where the funde «ay 
co»e fro». We belike thia n rojact hag daauma trated an umet need jg 
Irving the -ntally r etarde d - viaually handicapped reaident. of at.t. 
achoola and hogpitale . 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Department of Social Services, 
State; Puerto Rico Agency: Vocational Rehabilitation Progr am 

1. Name and Location of Program: 

Vocational Rehabilitation Unite for the Retarded in Santurce, Puerto 

Nueygj Caimito, Bayamon, Vega Baja, May ague g, Ponce, Fajardo and Huaacao* 

Horticultural Center in Guaynabo. 



2. Description of Program: 

Nine (9) Rehabilitation Unita were established in school setting in th e 
island* The Rehabilitation Units provide pre-vocatlonal and work 
adjustment training for retarded boys asd girls referred frog the 
Special Education Prograa of the Department of Education. After proper 
evaluation they are placed in vocational and trade schools , (public an d 
private) and on the job training according to Interest and potentialities, 
and then, into the competitive work environment . 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $529,266.00 

(b) Other (Specify) $ 26,280.00 

Department of Educatio n 

(c) Total $555,546.00 

4. Age levels of mentally retarded served by vocational rehabilitation. 
15 to 21 years of age. b 

5. Other characteristics of population served: 

The IQ ranges from 36 to 75. There are some with epilepsy and 

neurological disorders as secondary conditions* 
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SCHEDULE »2 (CONTINUED) 



6. Sources of referral: 

-Clients are referred frog th« Sp^td Educate Proera* nf t h t 
^Department of Education. There t re a feir from th* cam&t; mi 
— fro* other services. 



7. Number and type of staff: 
VR 



(10) Vocational Rehabilitation 

Counselors 
(30.5)Instructors 



(8) Clerical 



(2) Other (Janitors) 



Other Agency 
(2) Social Workers 



m n t Offlc^ ra 



3. Services provided: 

B y VR By Other Agen cy 

Counseling and Guidance 

Medical and Psychological evaluation ~ 
Phys ical Restoration Services 

Maintenance " ~~ " 

Transportation 

Pre-Vocatiooal and work adjustment 

training 

On the Job Training 

S ervices to Family Members 

Placement ■ 

Follov-up 
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fC : 'l?HLb »2 (CONTINUED) 

9. Utilization of rehalilitation facilities: 
The Vocational Rehabilitation Program operates three Rehabilitation 
Centers and one Sheltered Workshop. Mental Retardate* are accepted 
for services in these facilities . 



10, Coordination with other agencies: 

There are written agreements with the Special Education Program of the 
Department of Education and with the Employment Services Bureau of the 

Department of Labor. The Vocational Education program of the 

Department of Education provides some personnel to the Vocational 

Rehabilitation Units for the Retarded operated by the Vocational 

Rehabilitation Program. The Bureau of Employment Services 
participates in the development of employment opportunities for the 
Mentally Retarded. 



11. Evaluation: 

The Vocational Rehabilitation Program is providing the Mentally Retard ed 
the necessary social and vocational skills to enter in employment in 
the community. Physical facilities of the Vocational Rehabilitation 
Program must be improved and expanded to increase capacity and improve 
the quality of services . There is need of more sheltered workshops fo r 
those who can not enter competitive employment. There are plans to 
establish three additional workshops. 
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SCHEDULE {(2 (CONTINUED) 



12. Future Plans: 



Five additional Vocational Rehabilitation Units will be established 
in Caguas, Guayaaa, Arecibo, Aguadilla and Llorens Torres* Expansion 
and reaodeling of exi sting Vocational Rehabilitation Units will be 
accomplished during fiscal year 1973 aPd 1974. 



Remarks : 



Signature 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: South Carolina Agency: Vocational Rehabilitation 

1. Name and Location of Program: 

Midlands Center Vocational Rehabilitation Facility 

8301 Farrow Road 

Colombia, South Carolina 29203 

2. Description of Program: 

A residential evaluation and adjustment training facility. We have a 
capacity for 26 males and 20 females, pins a number of day clients fr om 
the logal co— unity. We have two halfway houses (12 beds for males a nd 
10 beds for females). Emphasize vocational evaluation, Personal » Soc ial 
and Work Adjustment training* and placement on jobs (on-the-job tryou t* 
on-the-job training* permanent employment.) 

3. Total cost during fiscal 1972: 

- Amount 

(a) Vocational Rehabilitation $146*471.64 

(b) Other (Specify) 100,506.00 

Mental Retardation 



(c) Total $ 246,977.64 

4. Age levels of mentally retarded served by vocational rehabilitation. 

16 years of age and above (mostly in the 16-19 age bracke t) 

5. Other characteristics of population served: 

Both sexes. Some are multi-handicapped. A high percentage come fr om 
the courts or correctional institutions. Many come from the state 
residential institutions for the retarded. IQ's range from 30 - 80 
and in unusual circumstances may be higher or lower. 



ERIC 



251 



SCHEDULE #2 (CONTINUED) 



6, Sources of referral: 

Local Field Vocational Rehabilitation Counselors from around the Stat e. 
Special Educatio n school projects. Family Courts. Correctional 
I nst i tutions t State Mental H o spitals. State residential Institution s 
for the retarded. 



Adjustment Instructors - 7 yrs. 



8. Services provided: 

By VR By Other Agency 

Vocational Evaluation Medical and Dental Care 

Personal » Social and Work Recreation 

Adjustment training 

Counseling Special Education Classes 

Placement and follow-up Physical therapy 

Speech and hearing 



7. Number and type of staff: i 

\ 

VR Other Agency \ 

1 

(1) Project Supervisor - 14 yrs. (11) Personal Adjustment Instruc tors I 

(1) Supervisor of Evaluation - 2 yrs. (night staff) - 40 yrs. 

(?) Vocational Evaluators - 10 vr s. | 

(2) Vocational Instructors - 11 yrs. 4 
(1) Vocational Rehabilitation \ 

Counselor - 0 J 

(1) Social Worker - 2 yra. ,: j 

(4) Clerical Workers - 10 yrs. ~ 'i 
(1) Supervisor of Personal 



I 
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i 



SCMgULL #2 (CONHNUED) 

9. Utilization of *-ehalilit*,tion facilities: 

We use other available v shabilitation Facilities aj needed that would 
anamt to about 5 or 102 of «wr clients using such facilities aa: 
Green Street Workshop (1^ ) V Riforkahop). OpportunitT School ( Adult 

residential facilit y). Speech and Hearing Center. 



10% Coordination with other agencies: 

This Is a loint project w ith the State Department of Mental Retardation . 
We cooperate with all he lping agencies where our clients are served 
by the other agencies. This Includes reciprocal referrals . 



11. Evaluation: 

Strengths - lob placement, evaluation and adjustment services , close 

cooperatio n with Midlands Center, (Institution for retarded). 

Weaknesses - t he range of client needs Is sometimes too broad . making 
it difficult to render adequate services. 
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SCHEDULE H2 (CONTINUED) 



12. Future Plans: 

Two new dormltorl— are being bu ilt by the Midland* Center (In^ titut^ 
for the retarded) which wil l home reeidtnte who ere deeaed aj orohabl * 
referrals to vocational Rehabi litation. Dltlaetelv. there ere plm. 
for 6 Halfway Houses throu ghout the state and a number of comunltv 
Broun Immi (igtafaiBat rag ldance). The Midlands Center campus 
will open a new tnmnaaiua g ggn which will be available to our client.. 



Remarks : 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Tennessee Agency: Division of Vocational Rehabilitation 

1. Name and Location of Program: 

grama Valley Hospital and School Rehabilitation Facility 

P. 0. Box 3087 

Greensville, Tennessee 37743 

2. Description of Program: 

1) To develop a formalized rehabilitation program with a purpose and 
plsn for returning the mentally retarded to the community. 2) To develop 
a n <m=gfllas nroiram of screening, «™in«Mnn r t^n^ f rehabilitation 
services. 3) To move the mentally retarded from the institution into 
g a inful employment* In th» rn—imlfy. 41 To nhtmtn mm*\y re f erral *f 
the mentally retarded and avoid institutionalization. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 80,000.00 

(b) Other (Specify) 20,000.00 

Greene Valley Hosp. 4 S chool 

and Dept. of Mental Hea lth 

(c) Total $100,000.00 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16, 18 and up. 

5. Other characteristics of population served: 

Multi-hand ica pped* The mentally retarded with mental as veil as al l 
typ— of phyeisal handicaps > deafness, blindness, brain damage, 
agotlonal and speech problems. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

Greene Vallev Hos pital and School, the co— unity at large* a 39 county 

area surrounding thla facility and it-patiant and out-patient 

department^ . 



7. Number and type of staff: 
VR 

YK bad 7 graft ftl onala working In 
thla facility during PI 71-72 for 
a total of 7 u pveare for thla 

period. 

(Brinkdflm of Manveara: 

1- Supervisor 

I- Cemgilflta 

1* Workshop Manager 
1- Assistant Works hop Manager 

2- Instructors ). 



Other Agency 

Department of Mental Health Local 
School Systems. (He are unable 

to determine the total personnel 

inyolyed or the total many ears.) 



8. Services provided: " 
By VR 

Vocational Evaluation 

Vocational Diagnosis 

Work Re-Hotivation 

Work Adjustment Training 

Vocational Counseling and Guidance 
Vocational Training 



By Other Agency 

Residential Program - Room and 
Board 

Educational Program 

Work Release Program 
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SCHEDULE n (CONTINUED) 

9. Utilization of rehalilitation facilities: 
Crtentvlllt Workshop is a personal training and shelf red workshop 
combination. It la need aa a half-tray home which la sponaorsd by the 
Department of Mental Health. 



10, Coordination with other agencies: 

The Workshop and Half-Way House are both cooperative programs between 
the Department of Mental Health, Greene Valley Hospital and School and 
the Division of Vocational Rehabilitation • 



11. Evaluation: 

Services provided through the programs are adequate In Quality but 
lacking In Quantity for individual clients. Due to lack of phvaicai 
apace and staff t only * limited nmber of clients can benefit from the 

program on a regular basis. With adequate funding mechanism and 

staff, the program could be enlarged to Include more individuals. 

There la a need for m ore cogm unity baaed half-trey homage and workshops 
providing sheltered employment opportunities. T ^rft** ^ Ktri can be 
habilitated if adequate workshops and residential facilities are made 
available In communities. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

To cooperate a nd coordinate the present programs vlth other aggacles 
such aa Mantal Health and public and privately funded agenciee to 
provide for a fall array of services Including bat not limited to 
sheltered works hops and half -way hooae programs. We are also searchin g 
for an adequate meana of coordinating transportation with public and 
private agencies in order to get clients to and from rehabilitation 
facilities. 



Remarks : 

It appears that too many agencies and organisations are getting money 
for programs which r esults in duplication of services and uncertainty 

fifi to resp onsibility of various tltlea and agency's functions. 

particula rly with relation to certain age groups. There appears to be a 
void in t he program rather than a continuation of programs. It seems 

that it w ould be more feasible if one agency could be provided 

adequate funds and given full responsibility in carrying out a full 
array of services foe the mentally retarded. 

Signature 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State; Tennessee Agency: Services for the Blind 

1* Naae and Location of Program: 

Blind Retardate Project, Orange Grove Center of the Retarded. Inc. 
615 Derby Street 



Chattanooga, Tennessee 37404 



2. Description of Program: 

Chiefly, to evaluate vocational potential or vocational feasibility of 
the blind retarded or multihandicapped blind. Program components 
include training and place—nt. Objectives are to evaluate client 
■killa and potential pre-vocational pursuit and to recommend to blind 
Rehabilitation Agency. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 70.502 

Fees and aaintenanc* 55,740 

(b) Other (Specify) 31.764 

Othe r expenses met by facil ity 



(c) Total $158.006 

4. Age levels of mentally retarded served by vocational rehabilitation. 
15 - 28 years of age. 

5. Other characteristics of population served: 

29 clients served: 20 mala. 9 female: 24 Caucasian. 5 nearoid; 

5 severely mentally retard ad-blind. 14 moderately mentally retarded. 

blind, 10 mildly mentally retarded-blind: mentally BS fajifcfeliad 



with other di«abiim«»: 3 orthopedic impairment* . 2 aarlnu. hjaxlttg 
lo a a ea. 4 significant a— tlomal diatmrt-ff i, » ft riMta , «« T , n , - 

85 I. 0. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

All referrals: State of Tennessee, Rehabilitation of the Blind. 

Initial •ources: _ 

9 Tennessee Schools for the Blind 

3 State Institution; for the Retarded 

3 Welfare Agencies 



7* Number and type of staff: 

VR Other Agency 

Hone (see #8.) (1) Project Evaluator 

(3) Vocational Instructors 



(2) Assistant Instructors 
(2) Mobility Instructors 

(1) Workshop Supervisor 

(2) Clerical 

( 20*)-(l) Coordinator of VR Service s 
(20%)-(l) Coordinator of VR Training 



8. Services provided: 
By VR 

Program evaluation Is provided by 
State Supervisor of Workshops 
and Facilities; Area Supervisor 
works closely with the f acility . 



By Other Agency 

Voeational Evaluation* Training 
Placement. 

Breakdown: (Bvaluation-Trainlna) 
pre-voc. Rvalue t ion » OJT, 
personal adjustment training * 
nobility training, sensory-aotor, 
co—unlcatlons » hogs »anaaa»ent . 
adjunctive therapy, occupational 
therapy, counseling » diagnostic 
testing, nursing, speech and hearing 
evaluation* etc, 
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n (CONTINUED) 

9. Utilization of rehalllitation facilities: 

Orange Grog la a rehabilitation cantor; all services utlllaed. i. p., 
workshop, wor k activi tlea unit. nravocati onal doeart-n t. development 
center, adjunctive therapy unit, oc cupational therapy, and res identic 
fadlitiaa. 

10. Coordination with other agencies: 

Have a aatiafactory working ralat ionahio with many co— unity. ,t«ta tad 
private agencies, i. p.. Behabilt tatlon agencies, walfara aaenciea. OKO 
agencies, haalth departments, hoao ltala. physician,. Pnlveraltiea. 
Stata Inatitutiona and Centers. Workaho pa (private and atata). achool 
ayatane, indoa trial sroups, civic organizations. 

11. Evaluation: 

(a) Lack of adequate ( number of) raaliatic training araaa. (b) Lack o f 

S^! tr * lnlng «c"*"iee to train clients forVrk opportunities 
TP^T *! £ f*"ity. (c) cliantala not honoeenoua g r^up 

tt< therefore ataff and program araaa «• .preld 

thin, (d ) In none cases, VR funding (atata) not able to ba extended 

(paet 16 months extended evaluation) long enough to insure adaquata 

tta^Ln g for the more severely handicapped, (a) Industry exhibits 
Wcad accaptanca of the muili* of the multihandicapped, tharafora 
conpatitiTa Joba are not easily culti v ated, (f) Cliantala have general ly 
had inadequate educational and developmental axperiancaa (lack of facilitiee, 
programs, etc.) befor e entering rehabilitation center; tharafora valuable 
tim * » coneumed in developing basic, prerequisite akilla conduciveto 
training. 

Strangtha: («) Co— endable etaff co mpetency as a reault of no* it ion 
constancy and experience, (b) Staff poaitioas and client-staff ratio. 
\c) Program araaa or curriculum o r tanl«ed mm t. prgfrlde obiactlva. 
systematic aeana of evaluating and training: 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

fa) tttpanaion of janrlcaa with particular anphaal« gg plactaant. 

(b) Bnhanc— ant of raaldantlal facilitiaa and aarvicaa, 

(c) Paralopaa at of program for the youater aultlhandlcappad and for 
vocational aga taveraly handlcappad* 

(d) Continued ataff daralogant in working with til tihandl capped, 

(a) Improvement of praaant training prograae to alnulate actual 
indua trial setting* ♦ 



Remar ks : 

Rahabllltatlon rata In thia aererely multlhandlcappad group haa baan 
aurprialnaly high- approximately 50%. 



Signature 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

Texas Rehabilitation Coaptation, 
State: Texas Agency: Division of Vocational Rehabili tation 

1. Name and Location of Program: 

Cooperative School Program - a statewide program 



2. Description of Program: 

This is a cooperative arrangement between the Texas Rehabilitation Com - 
mission, Texas Education Agency, and Independent School Districts that 
has as its object the concept of a work-study program to provide on-th e-job 
training and employment to mentally retardates while they are still In 
school* This involves a special curriculum that leads to gradation 
for the etudent-client« 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $3,800,000 

(b) Other (Specify) $3,000,000 

Texas Education Agency 
end independent 
School Districts 

(c) Total $6,800,000 



4. Age levels of mentally retarded served by vocational rehabilitation. 
16-21 years of age in this particular program. 

5, Other characteristics of population served: 

These retardates often have secondary disabilities such as speech 
defects » minimal brain injury, emotional disturbances . behavioral 

disorders, hearing impairments, visual defects, and certain 

orthopedic impairments. Both sex es are served. The prog ram 

basically serves the Educable Mentally retarded. 
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SCHEDULE #2 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

These facilities are used for •valuation and/or training for work 
adjustment and sometimes for peraonal and aoclal adjustment training. 



10* Coordination with other agencies: 

Education Sarvica Centers and Mental Health and Mental Retardation 
Centers are uaed for diagnostic services and aa coordination agenciea 
for special projects that include students in school program 



11. Evaluation: 

The program has been in operation for ten (10) yrigs and is growing 
tremendously. Mor e Educable Mentally Retarded are being located and 
being served through this cooperative effort. The studeat-dient is 
able to take advantage of a school-work-study program to meet his 
individual needs and yet r eceive services from Vocational Rehabilitatio n 
at the same time. Subsequently, many are employed who would otherwise 
be school drop-outs. 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

Public schools, i. c#> Independent School Districts in Texas who hav e 
signed a Cooperative agreement with the Texas Rehabilitation Commiss ion 
and the Texas Education Agency* There are gone 225 of the agreement s 
involving around 250 school districts. 



7. Number and type of staff: 
VR 

(41) Vocational Rehabilitation 
Counselors (many ears) . 



Other Agency 

Independent School Districts hav e 
around 300 teachers working 10, 
11, or 12 months in the program. 
Approximately 150 work full time 
in the program and 150 work 1/ 2 
day in the program. 



8. Services provided: 
By VR 

Counseling and Guidance 

Training 

Transportation 



Maintenance 



Physical Restoration 



Job Placement 



Follow-up 



By Other Agency 
P re-Vocational Training 
Vocational Training 
Counseling and Guidance 
On-the-Job Training 

Placement 

Supervision 



Follow-up 



V 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

Th« Hal Rohabllita tl< m figltlige «lmi to ala 

With 111 tshaala 1n Hm fry 197S trtiich will «a- providing fecatlflM] 

Rehabi l itation ■exvtcas to aa additional ^, o oo or 4.000 anuUnt-.. 

Thll Vi l l ilflfl Mm schools VllI need to Mr « additional toachara and 

the Ttxat Bfth i M 11 r a t ion Camtatlm win n-d * 0 — „iov „wri Mi i 
gaaMlflri , 

Ih* Texas Rehabilitation d— < Mlffn plan, to hamaa «or« 



involved In planning with Independent School Di.trlcta for iMpl—antaM ™ 
of this program. New Pro 1 act, are h«ln» pla ned in order to fjubllah 
superior pre -vocational programs. 



Remarks : 

Texas has remained a l eader in l»pl«— ntln« the Work-Study prosran. 



This has been the go at effective war to Identify and aarva Mental 
Retardates In Texas at an early ate. 



Signature 
Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



Utah State Board of Education 
State; Utah Agency: Division of Rehabilitation Serv ices 

1. Name and Location of Program: 

Utah State Training School 

American Fork, Utah 



2. Description of Program: 

In addition to providing a residential program for mentally retarded r 
t he American Fork Training School provides special service * for clients 

eligible for Vocational Rehabilitation, These aervlca a include work 

skills training and basic readiness preparation in the follo iHng eraser 
activity therapy (wo rkshop! and kitchen and lamwiry program 



3. Total cost during fiscal 1972: 

Am ount 

(a) Vocational Rehabilitation $70\00 0 

(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 
\ k - 63 years of age, 

5. Other characteristics of population served: 

Any person mentally retarded is provided rehabilitation services if 

there is some expectation that such services will b e of value- Mo one 

is precluded from rehabilitation services because of sex* degree of 

retardation or multiple handicaps. The mo nthly retarded iMmniaHim 

would be a younger population in the general ml*r* m*ny *f 

these people ere referred through the public achooJ and the — 

American Fork Training School for mentally T* m+A+<\, 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

1. Public school system 

2. State institutions 

3. Local non- profit health agencies gag toundationa 

4. Welfare agencies 

5. Social Security Administration 

6. Physicians 

7. Parents or other Individuals except clients . 



7. Number and type of staff: 

Other Agency 

(2) Counselor (many ears) not known 



8. Services provided: 
By VR 

All routine rehabilitation service s 
including " 

diagnostic evaluation, 

treatment, 

training, 

employment, and 
close follow-up 



By Other Agency 



Board and room 



Recreation 

Medical services 

Nursing services 

Dental services 

Social services 

Psychological services 

Speech and hearing servicer 

Physical therapy 

Educational services 
Limited work activity 
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fC^EDULK n (CONTINUED) 



9. Utilization of rehalilitation facilities: 

The Division of Rehabilitation Services participated in the development 
and building of a workshop on the American Fork Training School grounds 
in 1969, This workshop vas equipped frog rehabilitation funds and its 
program was developed by the Division of Rehabilitation Services. The 
workshop and program have now been turned over to the Training School 
with its services available to rehabilitation clients in the Training 
School as needed . 



10* Coordination with other agencies: 

T he Division of Rehabilitation along wit h the Utah State Training School 
c ooperate with the various local school District Programs and other 

p rivate, non-profit workshops throughout the State as clients are 

released from the Training School into the community. ^^_ == _ 



11. Evaluation: 

T he close working. relationship between the Division of Rehabilitation 
Services and the Training School has resulted in many persons being 
p laced in the community who might otherwise still be institutionalized 
at the Training School* The rehabilitation program at the Training 
S chool has been of great value to other parsons in the gaining School 
who have been given some hope. Many of the services provided at the 

T raining School are now available to clients from outside of the 

institution which results in a more positive attitude toward the 
i nstitution and provides services to retarded clients whljfl they continu e 
to live in the community. The program has also provided many innovative 
i deas that are now used in other programs relating to the mentally 



retarded. 
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SCHEDULE 02 (CONTINUED) 



12. Future Plans: 

Due to the succea s of the rehabilitation program at the Tr«*T»<n. 
School, this pr ogram will be continued in the future. While the 
number of clients referred to the rehabilitation program from the 
Training School may become fewer aa more client* are placed in the 
community, the pr ogram will continue to provide aervicea on an 
outpatient baaia to thoae rehabilitation cllenta needing thla type 
of service. Man y of the activities a tar ted In the workahop at the 
Training School have been duplicated In other workahopa around the 
State for retarded persona. 



Remarks : 



Signature 



Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State : Vermont Agency : Vocational Rehabilitation 

1. Name and Location of Program: 

Vocational Rehabilitation Unit, Brandon Training School » 

Brandon , Vermont 



2. Description of Program: 

Serves the institutional population aa wall aa outside clients enrolle d 
in abort-tern training at achool rehabilitation facility . Draw on 
inetitutional and community resources, works with vide variety of 
intellectual functioning and physical disabilities* Heavily involved 
with work training, counseling end guidance placements In competitive 
employment . 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 81,966*01 

(b) Other (Specify) 



(c) Total 

4. Age levels of mentally retarded served by vocational rehabilitation. 

Out of the individuals worked with over a period of alx years, 13% 
have been under 16; 24% from 16 to 20; 35% from 20 to 30; 25% between 
30 and 50; and 41 over SO years of age, 

5. Other characteristics of population served: 

Of the individuals served over a six year period, about 41 had tea te d 
IQ'a of under 40 (with 23+ aa the loweet by measured testint): 151 
were between 40 end 50; 281 teated between 30 and 60; 501 between 60 
end 80; and 21 over 80. 60% were males and 40%, females. In additi on 
to the handicap of mental retardation, about 15% had other physical 
handicaps, such as seizures, emotional problems , congenital defects 
(hemlpletia, spasticity, cerebral palsy, hearing loss, speech defect s). 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

.Practically all the individual* served over the slggoar period were 
referred b y Brandon Training School to the Unit, a very wall gercenta gt 
were referred fag such aourcea aa DSW, Special Education, Handicappe d 
Children's services, Paally and friends, and physicians. 



7. Number and type of staff: 
VR 

(1) Superviaor 

(2) Counaelora 

(1) Rehabilitation Aaaiatant 

(2) Secretariea 



(6 total manyeara) 



8. Services provided: 
By VR 

Physical Reatoratlon 

Psychiatric Servicea 

Counseling and guidance 

Financial aupport-dothas , allow- 

ances, Ate. 
Placsaent 

Follow-up 

Special training 



Other Agency 
(6.85) Training Personnel 



(1.10) 


Work Supervisors 


(.10) 


Treatment Personnel 


(1) 


Social Worker 


(1) 


Rehabilitation Assistant 


(10.05 


total aanyears) 





By Other Agency 
Routine aedical Maintenance 
Psychological Evaluation 

Wg rk Training 

Social Maturation 

Academic 
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PC 1 'EPULIS #2 (CONTINUED) 



9. Utilization of rehalilitation facilities: 

We use og^cgffittg facilitiefj and infrequently Irons Rehabilitation for 
training. Ho rttl need for oth pr training facilitie n- omr clients do 
wall hero. Much ngg d for altered workshops, activity cenyere- worn* 
available. 



10 * Coordination with other agencies: 

Local en— unity mental health aaanciaa for special services- iicreaclonal, 
psychiatric , ate. 



Department of Social Welfare; Special Education for referrals , follow-up. 



Visiting Nurse Association; Elisabeth Lund Home, follotf-up aaPtlcaa for 
homemakers. 



11. Evaluation: 

Program has had a definite impact on Institution- fair mildly retarded 
left. Brandon Training School more community oriented , has developed 
more programs geared to preparing for outside placements- work training, 
cottages, social saturation. Greater outreach and liaison Into co— unity. 
Since Unit began, clients have been placed In a wider variety at jobs 
with higher pay with many <more supportive services. All jobs have been 
In competitive employment. Voc ational gahahilitatlon w^ii intagratad 
Into institutional programming involved In many areas. Weaknesses. 
institution becoming m ora custodial, f«if faaalhla ******* left, — 
of sheltered workshops to place the more handicapped clients 9 program 
goals are determined too muc h by Brandon Training &*ht>*A altuatlon- +™ 
reactive. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

The Unit will cootinu* to proaent actiwl t la,. concntnt to* i>r«», r <i T 
on lldly ratarded to tha Cottaga Pro«ra» an d the «odarat.l» r,. a ^ 
to the doni. Howarar, it 1, onlY a -tt ar of tlM « ^tu tha Tr«« n iB y 
School bgcggg orerwhel»to t l y cuatodiml an d which will Uggm Vocation*! 
Uhabilitation two alternatives: on., to phaee the Unit into the 
cogiginlsr, or two, to becoao InTolTad with ahaltared aploT—nt for 
the renaming reeldents. or a conbtoation o f both. i n the jeaattoe, 
greater liatoon and outreach to the co-u nity 1, needed to recruit ftaj 
give support to all aliglbla cltenta. 



Remarks : 



Signature 



Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Virginia Agency : Department Vocational Rehabilitat ion 

1. Name and Location of Program: 

Richmond City School Program 

21 E. Leigh Street 

Richmond, Virginia 

2. Description of Program: 

The Richmond Trades Training Center (RTTC) la a trades training School 
for students genuinely interested in securing a vocational education and 
eligible for Vocational Rehabilitation services and too limited to atte nd 
conventional academically oriented classes. Training areas and personnel 
vary from year to year depending upon client needs and availability 
of training sites* There la presently an evaluation unit, related 
Instruction classes » physical conditioning and development classes, and 
six areas of trades training. 1. Barber log, 2. Cosmetology, 3. Woodworking, 
4. Health Aides » 5. Pood Service, 6. Shoe Repairing. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $701 of total cos t 

(b) Other (Specify) 

The special RTTC and O RT 

programs spend about $175 , 000 

on the retarded* This la a guess as 

I have no way of identifying cost to retarded alone. 

(c) Total 



4. Age levels of mentally retarded served by vocational rehabilitation. 
Ages 15 to 20.5. 



5. Other characteristics of population served: 

The clients to be served by this program are characterized by one or 
several of the following student types: dropouts , slow learners or 
underachlevera, functional or mental retardates, physically disabled , 
emotionally disturbed, or those with behavioral problems. A substantial 
portion of the clients came from disadvantaged home situations with a 
resulting social and economic deprivation. 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

..Sch ool guidance counselor* provided a majority of referrals . Referra ls 
come frog local clini cs , the Richmond Department of Rec reation and P« rka t 
homebound tea chers, soc i al workers, pupil placement services, transfe rs 
from other rehabili tation counselors, juvenile courts probation offic fera , 
and the varioua community agencies. 



7. Number and type of staff: 
VR 

(10) Counselors 



Other Agency 
(1) School Principal 



(1) Program Director 



( 10) Teachers 



(1) Supervisor 



(2) Social Workers 



(3) Psychologists 



(1) Clerical Personnel 



(The above contribute a fraction of their time 
to thia program. Counselors each have a balanced 
caael o ad to include theae clients*) 

8. Services provided: 



By VR 



Diagnosis 



By Other Agency 
Training 



Counseling 



^Transportation 



Guidance 



Psychologist 



Placement 



Social Work Service 



Follow-up 



*Lunch 



'Medical 



'Psychiatric 



(* All above aubject to eligibility and/or economic need) 
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SCHEDULE 92 (CONTINUED) 



9. Utilization of rehalilitation facilities: 
An entry skill training facility which is composed In its entirely 
of Vocational Rehabilitation clients. 



10* Coordination with other agencies: 

A cooperative program with Richmond Public Schools all appropriate 
community resources are also utilized both public and private. 



11* Evaluation: 

The program has been in existence for approximately five years. The 
enrollment varies from 100 to 125 during the school year. The graduating 
s tudents in most instances have been placed in competitive employment. 
Attempts to follow-up the students are difficult but it appears that the 
graduates either hold the jobs originally obtained or transfer to other 
jobs in the competitive labor market. The program is justified by the 

conversion of dependent handicapped young persons into independent 

persons competent to enter the labor market. 



ERLC 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

A new 50,000 square foot, 1 1/2 million dollar building 1« under 
construction and lt» completion la expe cted In February. 1973. It 
la anticipated that additional training araa. will be po„hm» ...k^ 
to Increased enrollme nt and apace availability. 



Remarks : 

The new building Is expected to make i,n» r lor training to»«H M 



available and Increase the numb er of stude nts enrolled and - f „ nT 

increase rehabilitations. The g r eat virtu* of t hi. ^ .h^ vtog ^ m 
Is to enable the various agencies and va rious dlacipU ne to imrlr 
organised concert to aid In the r ehabilitation of the iriWaui -n-,. 
The VR unit aid, other retarded clients who do not enter tM, P .^ nTl ~ 
training area by counseling. 



Signature 



Title 
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SCHEDULE n 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Virginia II Agency; Department of Vocational Rehabil itation 

1. Name and Location of Program: 

Central Rehabilitation Center 

P. 0. Box 4C30 

Petersburg, Virginia 23803 

2. Description of Program: 

Provides counseling, evaluations, training, social adjustments and 
placement services* Provides client with successful employment and 
ability to live on his own in community. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation not available 

(b) Other (Specify) not available 

Va. Dept. of MH & H. 



(c) Total 1/3 effort devoted to MR not available 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 years of age and up. 

5. Other characteristics of population served: 

Mentally retarded (40 IQ up). Some clients have secondary diagnosis 
of physical disabilities or mental illness. Ratio male-female is 
50/50. 
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SCHEDULE #2 (CONTINUED) 




7. Number and type of staff: 



VR 



(3) Supervisors 



(3) Counselors 

(1) Psychologist 

(5) Evaluators 

(7) Inst ructor (Evaluatora) 

(2) Social Workers 
(5) Admini stration 



(1) Chauffer 
(o anvears) 



Other Agency 

(.25) Psychiatric Consultant 
(•50) Medical 
(1 ) Eyaiuator 
(1) 

(1JL 
(3) 

<3J_ 

(3) Instructors 
(9) Nursing 



Recreation 
Work Placement; 



Food Service 
Evaluators 



(many ears) 



8. Services provided: 
By VR 

Counseling 



By Other Agency 
Psychiatric Support 



Evaluation 



Medical Support 



Training 



Nursing Support 



Social Adjustment 



Placement 
Follow up 
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PP'KDUm n (CONTINUED) 



9. Utilization of rehalilitation facilities: 

Work shop (not sheltered} used for evaluation, training and work 

adjustment: Evaluation laboratory— classrooms* Halfway Ho mgg 

and female) used for transitional step to com minlty living, there are 
dormitories and dining facilities (Special reaaareM. S ee remarks 



10* Coordination with other agencies: 

There is joint staffing bv personnel on the PVR & DMH&H payrollg, all 
of whom realise they are members of one team and cooperate* Installation 
facilities are furnished and maintained bv Central State Hoapital DMH&H * 
Center is supported by a very effective^Advisory Council, consisting of 
local industrial and community leaders, which has ba-n ln«fmm«nt»jil in 
establishing and maintaining the sale and female halfway houses and 
advising the staff in community — rehabilitation matters* 



11. Evaluation: 

One important aspect of the grogrgm is that much time and individual 
attention is required to prepare mentally retarded and mentally ill 

clients for outside living and employment* This makes it very 

difficult for counselors working with these type clients to compete 
in successful closures with counselors working with other type clients* 
The program is considered effective; many clients have been successfully 
placed and the community reaction to our rehabilitation efforts has been 
very favorable* More use of the services of the center by field counselors 
would greatly improve the effectiveness of the rehabilitation effort 
throughout the state as far as the mentally disabled are concerned* 
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SCHEDULE n (CONTINUED) 



12. Future Plans: 

Other comprehensiv e Rehabilitation Centers are not geared to the train ing 
needs and methods required by mentally retarded. The Central Rehabili tation 
Center specialize s j n the evaluation and training of these types of gJL Unts 
The Center should be expanded so that its services can be offered to 
mentally retarded and mentally ill clients on a state vide basis. It 
should do resear ch and training counselors and other staff personnel 
who will be nor Ic ing with these types of clients. This will make it 
a research and training Center for personnel serving the mentally 
handicapped. 



Remarks : 

Special research; Participating in research project "Alternatives to 
Institution alization" under Rehabilitation Services Administration 

P rant * Includes special control yard at Petersburg Training School 

and Hospital and special Halfway Houses. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Washington Agency: Vocational Rehabilitation Servic es Division 

1. Name and Location of Program: 

Sheltered Workshop facility - Tacoma Goodwill Industries Rehabilitatio n 
Center, Inc. 

714 South 27th Street, Tacoma, Washington 

Nick Panza, Executive Director 



2. Description of Program: 

This facility has an excellent program of work oriented training activ ities 
for the handicapped. It is a large facility (90,000 square feet of 
floor space) capable of serving 476 mentally retarded and other handic apped 
clients. The main objective of the program is to provide sheltered 

employment and employment related training to handicapped persons 

living in the Tacoma area. 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 124,000 

(b) Other (Specify) 1,365,000 

other salaries, employee bene fits, 

production supplies, depreciation, contractual 
servic es > administration, oth er 

(c) Total $ 1,439,000 

4. Age levels of mentally retarded served by vocational rehabilitation. 

18 years of age and older. 

5. Other characteristics of population served: 

Services are provided to a varied number of disabled and multihandic apped 
persons incapacitated by mental retardation, behavioral and personality 
disorders, alcoholism, cerebral palsy, hard of hearing, orthopedic i mpair- 
ments, tuberculosis, age, social handicaps, arthritis, and endocrine 
and respiratory disorders. The primary disability groups are the 
orthopedic, mentally retarded and psychiatric. Most clients are men and 
women between the ages of 18 and 45. 
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SCHEDULE n (CONTINUED) 



6. Sources of referral: 

By State Vocational Rehabilitation Services Division. 
By local ptih lic and private agencies 
3v client's parents 



By community members at large 



Self-referrals 



Referrals by physicians and others 



7. Number and type of staff: 



VR 



(1) VR Counselor visits for 
certification & technical 
consultation by: 



(.1) State Program Coordinator 

(.1) State Workshops Coordinator 

(.1) Project Accountant 

(.1) VR Specialist 

(1-4) total ~ ~ 



Other Agency 

(9) Administrative & clerical 

(8.5) Work training, work evaluation 

(1) Extended sheltered employme nt 

(8) Vocational training 

(A) Vocational Evaluation & Cou nse ling 

(3) Medical & Social Services (part time) 

(1) Maintenance & janitor ial 

7l3T5) total 



8. Services provided: 
By VR 

Counseling, 

Guidance, 
Placement, 

Certification of quality of facili ty, 
Technical consultant services 



By Other Agency 
(Facilities staff) 
Medical and social service evaluat ion. 
Individual and group vocational 

evaluation and counseling 

Supervision and training in workshop 

employment and activities 

General supervision and administration of 

rehabilitation facility 

Administrative, financial and client 

record keeping 

Maintenance services 

Counseling relative to job adjustm ent 
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SC'LPULE n (CONTINUED) 



9. Utilization of rehalilitation facilities: 

This is a rehabilitation facility and has a branch facility in Yakima 
Washington* It is used exclusively as a rehabilitation facility. 



10* Coordination with other agencies: 

Executive Board - Consists of members of the local community. Financia l 
donations are raised in the local community. State VR agency makes cl ient 
placements. Wages and working conditions are approved by U. S. Departm ent 
of Labor. The facility is a member of the National Goodwill Associatio n. 
(Note: No local MK and MR funds are solicited.) 



11. Evaluation: 

According to National Policy & Performance Standards: Organization 

AQ d^jyndJ^StratiQ^ Excellent- one of the best organ ized~andT admini stered 

facilities in the State of Washington. " — 

Client Sejvl cga: Excellent- provides effective in-house evaluations, work 

training, counseling and related social services. 
■SJtaf£: Well qualified- particularly the executive director and key 

administrative staff. 
Records & fi e Pfl£ tg* S atisfactory- but needs improvement in establishin g 

such goals. This would accelerate placement of clients into private 

competitive employment. 

Community Relations : Good- obtains community fund donations through annual 

Christmas solicitations and occaisional requests. 

Safety : Satisfactory- although -further improvements are planned to meet 

the rigorous requirements of the National Occupational Safety and 

Health Act (OSHA) . 



Self -evaluation of facility programs and operatio ns are conducted 

monthly through supervisory and executive level staff meetings to main tain 
a high quality of services. 
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SCHEDULE n (CONTINUED) 



12. Future Plans: 

To expand the contract shop program and hire a person to supervise the 
operation » In addition, he will b e responsible for negotiating and 
obtaining the necessary contract york to operate the program. 



Remarks : 

Types of sheltered work performed in this facility: 

Renovation and repair of used appliances and materials 

Sorting, sewing and repairing clothing 

Industrial subcontract work 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 

State; West Virginia Agency: Division of Vocational Rehabilit ation 

1* Name and Location of Program: 

Fairfield School, Huntington, West Virginia 



2. Description of Program: 

The VR Agency has a unit consisting of counselors, psychologist I, soci al 
worker, job development and placement specialist, with supportive cleri cal 
staff* This unit is located in an ungraded secondary school of a count y 
school system* The staff works in close cooperation with school person nel 
ia providing evaluations, vocational counseling ^physical restoration, 
training and placement services, 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 75,802*50 

(b) Other (Specify) 25,267,50 

Local School System 



(c) Total $101,070*00 

A. Age levels of mentally retarded served by vocational rehabilitation. 
The unit serves all of the students in the ungraded secondary school* 
The age range is from 14-25 years* 

5, Other charecteristics of population served: 
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SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 
The school system. 



7. Number and type of staff: 
VR 

(2) Counselors 

.ID Psychologist 

(I) Social worker 

(1) Job development & placement 

specialist 
_£D Supervisor 

(3) Clerical staff 



Other Agency 

(1) Principal ^ 

( 12) Special education teachers 

Jll School secretary 

Necessary support staff, i. e. f 
janitors and cooks . 



8. Services provided: 

B:* VR By Other Agency 

Medical, social and psychological Academic training and vocational , training 

evaluation 

Vocational counseling 

Physical restoration, training 



Work study program for placement 

Follow up 

Activities of daily living 

counseling 
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SCHEDULE n (CONTINUED) 

9. Utilization of rehalilitation facilities: 

The entire prog ram is housed in a single school building of the county 
school system, Student s throughout the county are transported to tt>is 
central school location. 



10* Coordination with other agencies: 

The program utilizes the services of community resources such as the 
Department of Welfare, Department of Mental Health, NYC Programs f and 
other agencies. 



11. Evaluation: 

The, program is evaluated on a regular basis by the VR Agency, as well a s 
the local school board* In addition, these are regular quarterly repor ts 
which are exchanged between VR and the County, Board of Education • 
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SCHEDULE »2 (CONTINUED) 



12. Future Plans: 

At present time the VR Agency is taking Fiscal 1973 as a year of 

study to evaluate the total school programs. We are interested in 
determining th ose programs vhich are the most successful and which 
render the best services to our clients. We hope this will eliminate 
those that are deficient in services or strengthen them in bringing ne w 
concepts and new ideas, 

It is VR y 8 intention to expand our services to the mentally retarded 
and other handicapped school age clients by bringing special programs 
to each of the local county school systems. 



Remarks: 



Signature 
Title 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State; Wisconsin Agency: Division of Vocational Rehabilitation 

1. Name and Location of Program: 

Occupational Adjustment Program 

Janesville Parker High School 

Janesville, Wisconsin 

2. Description of Program: 

The Occupational Adjustment program sponsors the high school student 
enrolled in special education in job training with employers in the 
community . This is a cooperative program with the school, community » 
Division of Handicapped Children and the rehabilitation counselor vorking 
to provide comprehensive academic and vocational training to the » 
adolescent special education student. 

3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 

(b) Other (Specify) 



(c) Total $ 7,542 

4. Age levels of mentally retarded served by vocational rehabilitation. 
16 to 20 years of age* 

5. Other characteristics of population served: 

Clients served included 37 high school students enrolled in Janesvill e 
Parker's formal Special Education Program* 22 students were male, 
IS female; mental retardation ranging from 50 IQ to 82 IQ. Two stude nts 
suffered from cultural deprivation, 1 from brain damage . 



ERLC 



291 



SCHEDULE #2 (CONTINUED) 



6. Sources of referral: 

All referrals came directly from Janesville Parker High School 



7. Number and type of staff: 

VR Other Agency 

(3) Teacher /counselors . 3 teache rs 
spend 7/7, 5/7, and 5/7 respectively 
In program per school day 

Evaluators- no definite sche dule 

developed ~" 

(1) Coun selor- 1 vocational rehab- 

illtatlon spent 1/9 of his tine 
directly with OAP Program. 



School psychologist- 4 hours per 
month 



8. Services provided: 

By VR By Other Agency 

M edical Evaluation 

Psychological Evaluation ~ 

Specialist Evaluation 

Referrals to Wisconsin State Employ- 

ment service 

Referrals to Development Evaluation 

Center, Central Colony, Madison 
Referral to Division, Handicapped - 

Children 

Work Evaluation and Work Adjustment 

On-the-Job Training 

Training Transportation 

Placement Assistance 

Counseling, Individual, Group and 

Family 

Follow-up 

Special course work provided by sch ool 
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PC 'EPULIS n (CONTINUED) 

9. Utilization of rehalilitation facilities: 

Students on half/ day evaluation and/or personal adjustment training. 



10. Coordination with other agencies: 

Neighborhood Youth Corp, 

Wisconsin State Employment Service 

Community Action 

Job Corps 

Rock County Rehabilitation Services . Inc. 
Private employers In community 

Janeaville Public School System 

State and Federal Wage and Hour Division 



11. Evaluation: 

Strengt hs- 

9 excellent placement of higher EHR's In competitive jobs after 
graduation 

b. strong community and business Involvement 

c. drive r's education program developed for special educat ion students 

d. main-streaming of students into regular classes when beneficial 
to student 

e. orchard project enables students to work during the summer raising 

s truck garden 

Weaknesses- 

*. little success in placement of lower special education student s 
(IQ's under 60) Into competitive employment. 
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SCHEDULE #2 (CONTINUED) 



12. Future Plans: 

All existing pr ogr— s are to be continued or expanded In the future. 
A new hoee cere unit end aotcl —Id practice area ere being developed 
to treln lower EMR'e baeic hoaeaaking skills. 



Remarks: 



Signature 
Title 
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I TERAGENCY PROJECT 



1522 C Street, N. W. 
Washington, D. C. 20005 



Rehabilitation Interagency Focus 

Memorandum No. 14 
(New Series) 

Juiy, 1972 

To: State Administrators of Vocational Rehabilitation 

Sub j ec t : SERVICES TO THE MENTALLY RETARDED 

Later this year, representatives of the Council of State 
Administrators of Vocational Rehabilitation will be meeting with 
representatives of the National Association of Coordinators of State 
Programs for the Mentally Retarded. 

Tie will be discussing cooperative efforts between our two 
groups and to make this discussion productive, we need to know more about 
what State vocational rehabilitation agencies are doing in cooperation 
with State programs for the mentally retarded. 

Your cooperation in filling out the enclosed schedules will 
be greatly appreciated. Schedule #1 provides for listing all the programs 
for the mentally retarded in the State with which the vocational 
rehabilitation agency is concerned and identifying the extent of vocational 
rehabilitation involvement* Schedule #2 provides for a more detailed 
description of one program in the State which you consider effective or 
promising. Instructions for both schedules are enclosed. 

May we ask that you return the form to us by October 1st. 
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SCHEDULE #2 

SAMPLE PROGRAM FOR THE REHABILITATION OF THE MENTALLY RETARDED 



State: Agency: 

1. Name and Location of Program: 



2. Description of Program: 



3. Total cost during fiscal 1972: 

Amount 

(a) Vocational Rehabilitation $ 

(b) Other (Specify) 



(c) Total . 

4. Age levels of mentally retarded served by vocational rehabilitation • 



5. Other characteristics of population served: 
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6. Sources of referral: 



SCHEDULE »2 (CONTINUED) 



7. Number and type of staff: 
VR 



Other Agency 



8. Services provided: 

■?y VR By Other Agency 
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9. Utilization of rehalilitation facilities: 



SCHEDULE n (CONTINUED) 



10. Coordination with other agencies: 



11. Evaluation: 
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SCHEDULE #2 (CONTINUED) 

12. Future Plans: 



Remarks : 



Signature 



Title 



INSTRUCTIONS FOR SCHEDULE #1 



Column 1 



List the public and private programs for the mentally 
retarded in your State with which the vocational 
agency is concerned, directly or indirectly* 



Columns 2,3,4 
Column 5 



Self explanatory 

Indicate auy program which is operated cooperatively by 
the State vocational rehabilitation agency and another 
agency* 



Column 6 



Include total of Federal and State funds for vocational 
rehabilitation expended for the program* 



Column 7 



Enter manyears. 



Column 8 



Number of mentally retarded in program served by 
vocational rehabilitation agency. 



Remarks 



Use this space to identify program auspices in 
columns 4 and 5 and for any other aspect on which 
additional information would be helpful* 
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INSTRUCTIONS FOR SCHEDULE #2 



Item 1 Identify the program and give its location. 



Item 2 



Item 4 



Describe the program,. indicating its objectives, and 
special characteristics . 



Item 3 Give total expenditures for 1972 from Federal and 

State vocational rehabilitation funds, from other 
sources and the total of all expenditures. 



Specify the age levels of the mentally retarded served 
by the State vocational rehabilitation agency in the 
program. 



Iteo 5 Describe other characteristics of the population 

served, e.fj., sex, degree of retardation, multi-handicapped, 
and so forth. 

Item 6 List sources of referral. 

ltem 7 Give nanyears of staff by type, e. g., counselors, 

evaluators, teachers, and so forth. 

Iteo 8 List services provided by the program. 

Iteo 9 Describe the extent to which rehabilitation facilities, 

including sheltered workshops and activity centers, 
are utilized in the program. 

Item 10 Describe the extent of coordination with other agencies, 

public or private. 

Item 11 Give your evaluation of the strengths and weaknesses 

of the program, including its effect in such areas as 
improved services, de-institutionalization, placement 
in competitive or sheltered employment and so on. 

Item 12 Describe plans for the continuance, expansion, improvement 

or replication of the program. 
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Wisconsin Occupational Adjustment 



Program for the Mentally Retarded 



Introdu c tion 

The programs studied in this paper are those programs in local 
communities which involve the services of three agencies who serve to 
amalgamate the resources of the community for the special education 
student. 

The first of these is the local education agency which is operating 
a secondary level special education program. The local education agency 
will designate a special education teacher as a teacher/counselor or 
work coordinator for the Purpose of aiding in the vocational rehabili- 
tation of special education students. Although the individual is chosen 
by the 1 Deal education agency, his qualifications are- reviewed by the 
Division of Handicapped Children and o f ten in consultation with the 
Division of Vocational Rehabilitation. The local education agency strives 
tov/ard the development of a vocationally oriented curriculum for its 
special education students, and in doing this, provides released time 
for the teacher/counselor or work coordinator to conduct coordinative 
vocational activities on behalf of selected special education students 
in the school and the community. This person is essential in assuring 
a working relationship between the local school district and the voca- 
tional rehabilitation counselors in mutually planning for the vocational 
rehabilitation services to these students. 

The local designee refers appropriate special education students 
to the Division of Vocational Rehabilitation at mutually agreed uoon 
points of readiness for further vocational rehabilitation services such 
as on-the-job training, placement, medical services or other rehabili- 
tative services. The local designee also assures that students are pro- 
cessed for vocational rehabilitation eligibility and assists in monitoring 
service costs commitments where needed. 

The second cooperative agency is the Division of Handicapped Children 
in the Department of Public Instruction. As mentioned above, the Divi- 
sion of Handicapped Children will review the qualifications of people 
designated as teacher/counselors or work coordinators, but in addition 
to this, they provide consultative and specialist services to the local 
program. The Division of Handicapped Children provides statewide review 
of all special education orograms and is constantly aware of the need 
for expansion, development and reallocation of resources* The Division 
may plan with the Division of Vocational Rehabilitation for in-service 
training for personnel involved in these kinds of programs. 

The Division of Vocational Rehabilitation, the third cooperating 
agency, makes every effort to provide a smooth transition from the special 
education class to employment. Working closely with the teacher/counselor 
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or work coordinator, DVR provides an appropriate evaluation for each 
referral to determine eligibility for DVR services. It also uses staff 
and financial resources for eligible clients when needed to obtain work 
experience and work adjustment training. Work adjustment training may 
be obtained by identifying an on-the-job training situation or by use 
of community oriented rehabilitation facilities as well as local voca- 
tional school preparation programs. 

+ u ♦ ^u? 1 ! 1 also , "ordinate the provision of additional case services 
that might be needed by individuals in the program such as a comprehensive 
medical or psychological examination, counseling and guidance levees 
restorative services, specific vocational training, placemen? strict 
HSnlJll?* " P se r vice : The Division of Vocational Rehabilitation also 
maintains open channels of communications with both the local education 

?hnd^n eS1 ? n h! e n- n - - he Pr ° 9 T SDecialist of the Division of SSapJed 

ci iuZ'in c S1 ° n may al -° assist the Division of Handicapped 
Children m sponsor^,* appropriate in-service training for personnel 
cooperating in the program. ^ 

Purposes of This Study 

last base T year? ermine 1nCreaSes in occupational adjustment programs since 

u-iroc 2 ' T k ? ete ™ ine are ,as where occupational adjustment program ser- 
vices are being delivered by three-party contractual agreement. 

3. To determine where occupational adjustment program services 
are given, but without a formalized contractual agreement. 

4. p determine the number of clients participating in occupational 
adjustment programs in Wisconsin. 9 occupational 

m pnt n'f J? - mine the of training being used for work adjust- 

ment of clients in occupational adjustment programs. 

6 :. To determine the level of use of rehabilitation facilities for 

occupational adjustment programs. 

„ w- T ° determine statistical penetration level in mentally retarded 

? P n5 U Jn l°^ thr ° Ugh - the hi9h SCh001 KR Occupational Adjustment Program 
and to make comparisons among districts and geographical areas. 

grams 8 ' T ° determine typical size of I 0 " 1 occupational adjustment pro- 
statuses/ 0 determine P ercenta 9 e of clients in training compared to other 

10. To help formulate plans for contractual agreements for next 
fiscal year. 
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Limitations of Study 



This study is based upon a survey done in each district and local 
office of the Division of Vocational Rehabilitation regarding the num- 
bers of individuals engaging in these types of programs. In gathering 
this information, money tapes to directly correlate with the data 
collected were not feasible. This study will tend to be descriptive 
rather than interpretive, allowing the reader to draw his own conclusions. 
The study is a comnlex one because each local program has unique charac- 
teristics which set it apart from other programs , thus sv/eening broad 
generalizations will probably be incorrect and of little value. Ideally 
each program should be studied individually in the environmental context. 

Methodology 

The research instrument used for the study was a two-page form. 
The first page listed the active completed occupational adjustment 
programs on record for that district and the respondents (district 
supervisors) were asked to indicate the number of clients participating 
in the program, the number of these clients who have been orogrammed 
into on-the-job training, and the number that have been programmed 
into rehabilitation facilities. In addition, they were to list any 
contracts that were somehow omitted from the list and also to delete 
any names of contracts where services were no longer being provided. 

On the second page, they were asked to list the schools v/here 
they were providing occupational adjustment program services to the 
MR, but without a contractual agreement between the local school agency, 
the Division of Vocational Rehabilitation and the Division of Handi- 
capped Children. On these schools, they were asked the same information 
as to the number of clients in the program, number of clients pro- 
grammed into on-the-job training and the number of clients programmed 
into sheltered workshops. 

When all the reports were returned, they were tabulated and vari- 
ous statistical means v/ere utilized to develop several tables illus- 
trating various aspects descriptive of the occupational adjustment 
programs. These tables are attached to this document and each table 
will be discussed individually. 

Table 1 - Occupational Adjustment Program Contract Growth : In 
1969-70, the number of occupational adjustment program contracts v/as 
56. This grew, in two years, to 85 bona fide contracts. M DVR dis- 
tricts, except one, had at least one active contract in its geographical 
area. One district, LaCrosse, showed the most spectacular grov/th by 
adding ten contracts in the two-year interim. Eight of the ten dis- 
tricts increased the number of contracts for a total gain of 29 con- 
tracts. This substantial increase is reflective of the acceptance of 
occupational aojustment programs as a legitimate and necessary part 
of special education programming. 
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I?ble 2 \- ^m^^M^s^Jrognas Contractual and Non- 
contractual.: Although Table 1 demonstrated dramatically The'qTmvtF" 
in use of the three-party contract, Table 2 reveals that much'occu- 
pational adjustment program activity is continuing in the school', 
without the benefit of written agreements. 94 schools are beinq 
served on this basis compared to 85 schools being served on a con- 
tractual basis. Totally there are 179 school systems receiving bene- 
fits for their special education students. In only four districts 
did the number of contracted schools outnumber the non-contracted 
schools. Again, the LaCrosse district dramatically had 16 schools 
under contract and were providing no services on a non-contractual 

1 Co "Y er f e,y ; the Su P erior district did not have a single occu- 
pational adjustment program under contract, but were serving 18 schools 
without a contract. The figures for Milwaukee obviously are Quite 
deceiving. There is no current contract with the Milwaukee Public 
Schools although there is one with a suburban school which is not 
part of the City of Milwaukee system. 

n I|b]%^-_.Cij^n^Se rved in Occu pational J\diustmpnt: Prnnr* m <: with 
and Hi thout Cont ract: Although the non-contractT al schools outnumbere d 
the contracted schools on Table 2, the number of clients being served 
where an agreement exists is 897, whereas 748 are being served in non- 
contracted schools. The range varied from 287 people beinq served 
under a contract in the Madison district to none in the Superior dis- 
Zl ;*7 - 6 ^ S r,^ 1 " 9 ? erved in "on-contracted schools had a ranqe 
SSJS 'Vl 6 " llW ?" kee Public School system to none in the LaCrosse 
district. Totaling these figures, we find that currently 1,645 clients 
are being served in these programs. This does not include, of course 

^rPPnpS 1 ^"^ screen S 0U J D ™ r ^ eligibility or cases which were 
screened out after an attempt at delivery of services. In seven of 
c .2" . dl * tnct °f fl ces, there was a greater number of clients being 
st.ved contractually than non-contractually. 

r.mi.TrfnVff* 5 ^^ On-the-Job Trainino With and Without 

gnt ragt in MK-O ccu pati onal Adjustme nt Program r An i nw^n. 
TnHthis USTTTs tniTTTrSTtE^tin^irof people placed in on- 
the-job training are under the contracted school column. In seven of 
So I rl C l S ' J he 1 numb . er of clients under contractual OJT outnumbered 
the non-contractual. Tne range varied from (74 clients in OJT place- 
ment in the Madison district down to 16 in the Oshkosh district. 

Table 5 - Re h abilitatio n Facility Usaoe f or MR-Occuoationa l Adjust- 
ggJJ™E™: Comparing this table to Tab le 4, we note that rehabi'li- 

2 IS nw T?Sf £ 1n 2nE se ?JE° the eXtent of 296 slots comoared 
£nSL°5 T * Sl0t !: °V5? 2 ? 6 * 167 or 56% are from the Milwaukee district. 
Another interesting statistic from Table 5 is that 82% (242 clients) 

J T- S rehabilitatl *on facilities are there on a noXnlract 
basis, that is, they are attending an extremely high cost program with- 
out an agreement between the local school agency, DVR, and DHC. 

p g^^S^ice Penetration Levels for MR -Occupational Adjustm ent 

~r?~J ™ e f irst column TfsTs the number WEkses served in MR-Occu"' 

1 wjusu::.n Prosruss nor hundred tiicus.ind tcpulalion of the 
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district. The second column indicates the percentage of that district's 
caseload that can* be found in the KR-OAP category. Eau Claire with 
84.3 per hundred thousand and LaCrosse with 80.7 per hundred thousand 
by far have achieved the greatest penetration into their pooulation 
for the MR. ComDare these figures to the statewide penetration level 
of 37.2 per hundred thousand. Four districts fall below the state 
average. The percentage of district caseload being found in MR-OAP 
varies from 11.5 in the Eau Claire district down to 1.5 in the Oshkosh 
district. The state average is 5.5. Possibly in setting goals and 
objectives for future consideration, we might assign certain districts 
to increase its penetration levels either by percentage of caseload 
or cases served per hundred thousand of base population. 

Tabl e 7 - Size of MR - Occupational Adjustment Progra m: This table 
1 i sts"TrTcategori es the sTze of the occupational adjustment program. 
Only one program, the Milwaukee Public Schools, has a program that 
involves over 100 students, and as noted above, these are being pro- 
vided on a non-contract basis. By far the mode of these programs 
is between 5 and 9 clients. 59 programs have four or less partici- 
pants. 24 programs are betwen ten and nineteen clients and nine 
programs between 20 and 29 clients. It is also obvious from this 
chart that the occupational adjustment programs under contract tend 
to be larger than OAP non-contractual. Possibly this may be due to a 
better understanding of roles and functions among the three partici- 
pating agencies. 

Ta ble 8 - MR-Occupational Adjustment Program Clients in Training . 
Not every client who participates in an occupational adjustment pro- 
gram is immediately placed in training. Although this table shows 
that 917 of the 1,64*5 clients are indeed in training, another 728 
are not in training. 

One of the weaknesses of the study is that we did not ask for 
information about other kinds of services being provided to clients. 
Possibly the 728 individuals are being screened for eligibility, are 
too young and immature for OJT and workshop placement, may not have 
currently an 00T slot or workshop available to serve him, or may be 
involved with other services. Many clients have been served historically 
with counseling, guidance and placement services only; frequently by 
securing the services of a local school person to assist in counseling 
and placement activity. 

Ta ble 9 - Percentage of MR-Occupationa l Adjust ment Program Clientele 
in T raining and other Status es: In Table 8 we looked at the apparent 
Targe numbers of people in the occupational adjustment program who are 
not being Drogrammed in training. Breaking this out by percentage by 
district, we find that 83% of the OAP clients in the Oshkosh district 
were in training, but in Eau Claire and Superior only 39% and 31% had 
achieved training status. In four districts, more clients were not 
in training than were. This should, however, be taken in context of 
the statewide caseload management guidelines where we find that normally 
30% of any given caseload is in a training status. Using tnat guide- 
l ? r:^ r : 11 : r 1 " - V- :r t/'ir.v^ \'culc! fall ::i t^in tb?.t catcorv 
*nd rcdiiy ot , ices arc ooiiio an excru.iely fine job in securing training 
sites for the MR-OAP client. 
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Table #1 

Occupational Adjustment Program 
Contract Growth 



. . . # of Contracts § of Contracts 

District 1969-70 1971-72 Difference 

Madison 2 8 3 ] + 3 

La Crosse 6 16 m 

Eau Claire 5 10 + 5 

Wisconsin Rapids 3 7 

Green Bay 6 



+ 4 



7 + 1 

Waukesha 4 6 + 2 

Rhinelander 3 4 + ^ 

Oshkosh 0 3 +3 

Milwaukee 1 1 j_ 

Superior q 0 - 

bo 85 +29 
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Table #2 
Occupational Adjustment Programs 
Contractual and Non-Contractual 

OAP OAP 
Contractual Non-Contractual 



District Schools Schools Total 

Madison 31 9 40 

Eau Claire 10 19 29 

Waukesha 6 19 25 

Superior 0 18 18 

Green Bay 7 10 17 

LaCrosse 16 0 16 

Oshkosh 3 10 13 

Wisconsin Rapids 7 5 12 

Rhinelander 4 3 7 

Milwaukee 1 1 2 

85 94 179 
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Table #3 

Clients Served in Occupational Adjustment Programs 
With and Without Contract 



Clients Served Clients Served 
Contractual Non-Contrr ;tual Total 



Madison 


287 


60 


347 


Milwaukee 


6 


267 


273 


Eau Claire 


159 


97 


256 


Waukesha 


117 


107 


224 


La Crosse 


165 


0 


165 


Superior 


0 


112 


112 


Graen Bay 


61 


31 


92 


Wisconsin Rapids 


62 


21 


83 


Oshkosh 


6 


41 


47 


Rhinelander 


34 


12 


46 




897 


748 


1^645 
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Table #4 

Clients Receiving On-the-Job Training With and 
Without Contract in MR-Occupational Adjustment Program 





n it 


OJT 




District 


Contractual 


Non-Contractual 


Total 


Madison 


141 


33 


174 


Waukesha 


72 


27 


99 


La Crosse 


96 


0 


96 


Eau Claire 


76 


17 


93 


Green Bay 


19 


14 


33 


Wisconsin Rapids 


22 


8 


30 


Superior 


0 


28 


28 


Milwaukee 


0 


28 


28 


Rhinel ander 


17 


7 


24 


Oshkosh 


2 


14 


J6 




445 


176 


621 



3X5 



District 

Milwaukee 

Waukesha 

Oshkosh 

Madison 

Green Bay 

Wisconsin Rapids 

Eau Claire 

Superior 

La Crosse 

Rhinelander 



Table #5 

Rehabilitation Facility Usage for 
MR-Occupational Adjustment Program 



Clients in Facility Clients in Facility 
Contractual Non-Contractual 



6 

18 
2 
11 

0 
5 
7 
0 
5 

_0 

54 



161 

30 
21 
6 
12 
5 
0 
7 
0 
0 
242 



Total 
167 
48 
23 
17 
12 
10 
' 7 
7 
5 
0 

296 
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Table #6 
Service Penetration Levels for 
MR-Occupational Adjustment Program 



District 

Eau Claire 

La Crosse 

Madison 

Rhinelander 

Superior 

Waukesha 

Wisconsin Rapids 
Milwaukee 
Green Bay 
Oshkosh 



Cases Served Per 
Huncred Thousand 

84.3 

80.7 

45.6 

51.6 

72.3 

54.2 

34.8 

25.8 

19.4 

10.6 



Percentage of 
District Caseload 

11.5% 

11.1% 

8.0% 

6.4% 

6.1% 

5.2% 

4.8% 

3.6% 

3.6% 

1.5% 



State Average 



37.2 



5.5% 
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Table #7 

Size of MR-Occupational Adjustment Program 



OAP OAP 
Contractual Non-Contractual Total 



100 or over o l ] 

50-99 1 o 1 

40-49 2 0 2 

30-39 2 0 2 

20-29 7 2 9 

10-19 16 8 24 

5 " 9 36 35 71 

4 or less 21 48 69 
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Table #8 

MR-Occupational Adjustment Program 
Clients in Training 











Total 




ui sin ct 


Tribal 

1 Ota 1 


n it 


worK 


in i raining 


utner 


Madison 


347 


174 


17 


191 


156 


Milwaukee 


273 


28 


167 


195 


78 


Eau Claire 


256 


93 


7 


100 


156 


Waukesha 


224 


99 


48 


147 


77 


La Crosse 


165 


96 


5 


101 


64 


Superior 


112 


28 


7 


35 


77 


Green Bay 


92 


33 


12 


45 


47 


Wisconsin Rapids 


83 


30 


10 


40 


43 


Oshkosh 


47 


16 


23 


39 


8 


Rhinelander 


46 


24 


0 


24 


22 




1,645 


621 


296 


917 


728 



ERIC 
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Table #9 

Percentage of MR-Occupational Adjustment Program 
Clientele in Training and Other Statuses 



£Lsl!l!ct In Training Other Statuses 

Oshkosh 83% 17% 

Milwaukee 71% 29% 

Waukesha 66% 34% 

La Crosse 61% 39% 

Madison 55% 45% 

Rhinelander 52% 48% 

Green Bay 49% 51% 

Wisconsin Rapids 48% 52% 

Eau Claire 39% 61% 

Superior 31% 69% 
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